Fos O

Materials Technology

Shanghai HIUV New Materials Co., Ltd.

2025 ENVIRONMENTAL, SOCIAL
s o AND GOVERNANCE REPORT

Add: Room 909A, Building A1 No. 3000 Longdong Avenue, Pilot Free Trade Zone, Shanghai, China

-~
-




&I 2025 ESG Report

Materials Technology

Contents

About Report
Message from Chairman
About HIUV

Sustainability Highlights

Sustainable Development
Management

Sustainable Development Concept 11

ESG Governance

Stakeholders” Communicagtion

Company Governance

Governance and Operation
Risk Management
Commercial Ethics

Information Security

GRI Index

12
13

19
21
23
24

71

Products and Services

Technology Leadership 25
Products and Solutions 31
Product Responsibility 33

Environment

Climate Change Mitigation &
Adaptation

Water Resource Management

Clean Production
Circular Economy

Biodiversity Conservation

Energy Utilization

37
43
45
49

50

Supply Chain

Supply Chain Management System 51

Sustainable Procurement

Supplier Collaboration &

Empowerment

54

57

Employee and
Community

Labor Rights

Employee Development
Health & Safety
Social Responsibility

Rural Revitalization

59
61
67
70

70



!!ggg 2025 ESG Report The Beginning of the Report Sustainable Development Management

Company Governance Products and Services Environment Supply Chain Employee and Community GRI Index
About Report
This report is the 2025 Sustainability/Environmental, Social and Governance (ESG)
Report of Shanghai Hiuv New Materials Co., Ltd., published in April 2026. The report is
(] Report i New MaterilsCo, L _ .
Introduction issued annually, aligned with the fiscal reporting cycle. Prepared in accordance with
the principles of objectivity, standardization, transparency and comprehensiveness, it . . . L
. . . . . . ’ inol The report covers Shanghai HIUV New Materials Co. Ltd. and its subsidiaries
provides detailed disclosure of Hiuv's practices and performance across economic, _Tel'mlno ogy .
. . . . Note (collectively referred to as "HIUV", "the Company", "the Group" or "we"). Any
environmental, social and governance aspects during the period from January 1 to . . .
- ) discrepancies in data coverage are clearly noted in the text.
December 31, 2025. To enhance comparability and completeness, certain contents
extend beyond this reporting period.
L\\@ Report Scope  This report covers an organizational scope includingShanghai HIUV New Materials Report Access The report is available for download at HIUV's official website (www.hiuv.com) or the

Co., Ltd. and its subsidiaries (referred to as "HIUV," "the Com-pany,""the Group," or
"we"). Where specific data coverage differs from this reporting scope, such
exceptions will be explicitly noted in the text.

Shanghai Stock Exchange website (www.sse.com.cn). The Chinese version shall prevail

in case of any discrepancies with the English version. Historical sustainability data can
be accessed at these addresses.

2 The organizational scope of this report covers Shanghai HIUV New Materials Co.,
QEI;{epOI't . Ltd. and its subsidiaries (collectively referred to as "HIUV", "the Company", "the
Cl;.?gerli.ztlon Group" or "we"). Where specific data coverage differs from the reporting scope,
such exceptions are clearly noted in the text. The report has been prepared with e
reference to the Global Reporting Initiative (GRI) Sustainability Reporting Standards ShanngaSiEs)t\%:bithehange
and the Shanghai Stock Exchange Guidelines No. 14 - Sustainability Reporting (Trial).
This report complies with applicable laws and regulations in all jurisdictions where
@ Disclaimer HIUV operates, as well as the Company's development strategy. The information
contained herein is for disclosure purposes only. Readers should conduct
independent evaluation and seek professional advice before making any decisions.
E‘E Data Source Data sources include HIUV's internal records, public reports, third-party surveys, and

HIUV disclaims all liability for any direct or indirect losses resulting from
official statistics, with all information accurately verified. unauthorized use of this report.
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Message from Chairman

Chairman of HIUV  Li Xiaoyu

2025 was a year in which HIUV gathered strength amid challenges and achieved
breakthroughs through transformation. Confronted with sustained pressure from the cyclical
adjustment of the photovoltaic industry, we maintained strategic resolve, took technological
innovation as our fundamental driving force, and steadily advanced the optimization and
upgrading of our business structure. Focusing on quality improvement, efficiency
enhancement and innovative development, we attained milestone progress in the field of

automotive new materials.

Innovation and Breakthroughs: Opening Up New Growth Frontiers

Over the past year, building on our profound expertise in polymer film materials, film
equipment and film processing technologies, HIUV independently developed innovative
products including the Shunying Moguang PDCLC light-adjustable film for automotive smart
glass and AXPO lightweight eco-friendly leather for vehicle cockpits. We continued to achieve
technological breakthroughs and accelerated their market promotion and industrialization.
These products lead the industry in technical performance, low-carbon and green attributes,
and user experience. They provide the automotive industry with more differentiated and
competitive eco-friendly material solutions, open up a second growth curve for the company,

and demonstrate robust innovation vitality.

Environmental Responsibility: Practicing Green Development

HIUV integrates the concept of green development throughout the entire product lifecycle
and all operational links. The PDCLC light-adjustable film helps automotive smart glass reduce
vehicle interior heat and energy consumption, while AXPO eco-friendly leather leads the
green transformation of cockpit materials with its lightweight, solvent-free and recyclable
eco-friendly features. On the production front, we kept promoting energy conservation,

consumption reduction and cleaner production transformation, achieving a

Products and Services Environment Supply Chain Employee and Community GRI Index

"dual decline” in energy consumption per unit product and carbon emission intensity, and

supporting the national "Dual Carbon" strategy with concrete actions.

Corporate Governance: Consolidating a Solid Foundation

In 2025, HIUV further improved its corporate governance structure and ESG performance
management, integrating the concept of sustainable development into strategic decision-
making and daily operations. We strengthened the development of risk management and
internal control systems, continuously enhanced the level of compliant operations, ensured
transparent and reliable information disclosure, and promoted the effective

implementation of sustainable development goals.

Social Responsibility: Fostering Harmonious Strength

We have always regarded our employees as our most valuable asset, continuously
improving career development paths and fostering a diverse, equal and inclusive working
environment. Meanwhile, we actively fulfill social responsibilities across the supply chain,
drive partners to jointly enhance environmental compliance and business ethics, care about

community development, and give back corporate achievements to society.

Looking to the future, HIUV will continue to uphold the mission of "Innovating Polymer
Materials to Empower a Better Life". We will deepen our forward-looking layout in strategic
sectors such as new energy and automotive industries, navigate the photovoltaic industry
cycle with the resilience of synergistic development across diversified businesses, and forge

ahead bravely alongside all stakeholders in the wave of green transformation, contributing

S s

to a clean, low-carbon, safe, efficient and sustainable future!
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About HIUV

Company Profile

HIUV is a high-tech enterprise with nearly 20 years of experience in polymer material R&D and manufacturing, specializing
in photovoltaic, automotive, architecture and hosehold. Our product portfolio includes photovoltaic module encapsulation
films, PDCLC color-adjustable smart glass films, POE lightweight eco-leather, and PVE high-performance encapsulation
films. Through technological innovation, we are committed to providing mid-to-high end polymer material products,
technical services and integrated solutions for diverse industries. In the photovoltaic encapsulation material, HIUV has
established itself as an industry benchmark for quality and innovation with strong R&D capabilities and a comprehensive
product line. For automotive smart dimming application, our advanced PDCLC technology and cost-competitive products
have quickly gained industry recognition, positioning HIUV as both a technology leader and market pioneer in the smart
dimming film.

® @

Photovoltaic Automotive Architecture Recycling

.
Vietnam

2005

2006
2008
2009
2010
2012
2014
2015

2017

Products and Services Environment Supply Chain Employee and Community GRI Index

Development Histroy

Established in Shanghai Zhangjiang Hi-Tech Park, founded the HIUV R&D Center

Established a joint laboratory with East China University of Science and Technology
Successfully conducted trial production of EVA films for solar photovoltaic cell encapsulation
Commenced construction of the industrialization project in Jinshan District, Shanghai

Began production on the EVA film production line at the Shanghai Jinshan manufacturing base
Launched the EVA film production base in Baoding, Hebei Province

Completed the corporate restructuring

Listed on the National Equities Exchange and Quotations (NEEQ) system for SMEs

Recognized as a "Little Giants of Technology," a Shanghai Enterprise Technology Center, and a Specialized,

High-end and Innovation-driven Enterprise in Shanghai

2018
2019
2020

base

2021
2022
2023
2024

2025

Opened photovoltaic film production bases in Suzhou and Changzhou
Its products are included in the 2019 Shanghai Innovation Products Recommendation Catalogue

Recognized as a Shanghai Patent Demonstration Enterprise; launched the Taizhou photovoltaic film production

Listed on the STAR Market; launched the Shangrao photovoltaic film production base project
Began production at the Taizhou and Shangrao bases; initiated the Vietnam production base project
AXPO lightweight eco-leather for automotive applications has been industrialized

PDCLC smart glass dimming film has been industrialized

A milestone breakthrough was achieved in the internationalization strategy, with the launch of photovoltaic

film business'in the United States and Turkey. The PDCLC Intelligent Color Dimming Film market recorded its first

breakthrough: our exclusive PDCLC Intelligent Color Dimming Film has been officially applied in models including SAIC

IM L6, Yangwang U8L, and Mercedes- Benz V260. Ventured into the circular economy and recycling sector.
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Honor and Certificate

National Intellectual Property
Advantageous Enterprise

China National Intelligent Property
Administration

“Little Giants” Enterprise

Ministry of Industry and Information
Technology of The PRC

Top 500 Chinese Energy
Enterprises

China Institute of Energy Economics

2025 Excellent Supplier of PV
Module Encapsulation Materials

SMM Nonferrous Metals Network

Outstanding Material Enterprise
for Decade-Long Commitment

Shanghai Solar Energy Society
PV Leader Innovation Forum

Sustainable Development Management Company Governance

Shanghai Enterprise
Technology Center
Shanghai Municipal Economic And IT Commission
Shanghai Municipal Tax Service, State Taxation Administration
Shanghai Municipal Finance Burea
Shanghai Customs District P.R.China

Tongwei Co., Ltd. Global Supply
Chain "Value Partner Award"

China International Photovoltaic and
Energy Storage Industry Conference

Excellent Supplier of Photovoltaic
Encapsulation Films * 2025

Shanghai Solar Energy Society
PV Leader Innovation Forum

Products and Services Environment Supply Chain

Certifications & Ratings
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Sustainable Development Highlights

Harmon i ous Number of full-time employees 5 6 5

Cumulative overseas employees recruited 1

“j | . | I/ Total annual training hours 5945 N

I nn ovatlve R&D Investment 7 0 o
million yuan Total employee training participations 4566
R&D Investment Ratio 6 %
Total annual training sessions conducted
New Granted Patent 1 6 3 9 4
Cumulative authorized patents 1 3 8

Total EHS training hours 4520 h

Total employee welfare expenditure 8 0 5 million yuan

Launched six new products in the photovoltaic industry and innovative products

including PDCLC color-adjustable smart films, AXPO leather, and PVE glass Value of charitable donations 8 thousand yuan

encapsulation films in the automotive industry
Green

Environmental protection investment 1 5 . T rus t wor t h y Integrity compliance training and awareness campaigns 1
N million yuan

(= Renewable electricity consumption 4 million kWh - Total supplier training hours 135 h
() 2l
i

[ PV power generation 1 6 01 million GWh L <§> Number of suppliers revisited 85

Pioneered R&D in PV module recycling technologies, leading the The company has cooperated with local enterprises in Turkey to

development of green closed-loop technologies for modules explore the Eurasian market.
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Sustainable Development Management Company Governance

Sustainable Development Management

HIUV implements sustainable development principles, continuously improves its ESG governance framework and

management system, and is committed to integrating sustainability concepts with corporate development strategies and

operational decision-making. We listen to and address the needs of all stakeholders while maintaining ongoing

communication with value chain partners and the broader society.

Sustainable
Development
Concept

O\ Sustainable
7% Development Vission

Sustainable
Development Goal

HIUV’s sustainability philosophy, built upon four core pillars: Innovation, Trust, Green
Development, and Harmony. By aligning corporate strategy with the UN's 2030
Sustainable Development Goals, HIUV is committed to delivering cost-effective
innovative products across multiple sectors through technological innovation,
collaborative partnerships, and efficiency-driven initiatives. These efforts provide the
foundation for sustainable growth while navigating industry cycles through continuous
innovation.

HIUV will actively promote technological advancements in the photovoltaic industry while
driving environmental protection, energy efficiency, and innovation in the automotive
sector. The company accelerates the transition toward a clean, low-carbon, safe, and
efficient energy system, fulfilling its social responsibilities by contributing to global
ecological conservation, pollution prevention, and collaborative development with
stakeholders.
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ESG HIUV's Board of Directors has established a dedicated ESG working body: the Strategy and ESG
Governance Committee. This committee is primarily responsible for researching and providing recommendations

on the company's medium-to-long-term development strategy, ESG initiatives, and major

investment/financing matters.

Corporate & ESG Governance Structure

» The highest authority of the company. The procedures
for convening, holding, and voting at the Shareholders'
Meeting comply with the Company Law of China, Articles
of Association, Rules of Procedure for theShareholders'
Meeting, and other relevant regulations, ensuring that all
shareholders, especially minority shareholders, enjoy
equal status and legitimate rights.

The Company's Board of Supervisors
was abolished on May 20, 2025, and its
relevant duties shall be performed by
the Audit Committee instead.

» The company’s daily decision-making meeting. It is responsible
for executing the resolutions of the Shareholders' Meeting,
deciding on the company ’ s business plans and internal
management structures, formulating profit distribution plans and
investment and financing plans, appointment and dismissal of
senior management personnel, and managing the company’s
information disclosure. It is composed of seven directors
(including two female directors), of whom three are independent

directors.

Shareholders' Meeting

Board of Directors

Board Secretary

» The company's operational
leader, under the guidance of the
Board of Directors, is responsible

for implementing Board resolu-
tions and overseeing corporate
production, operations, and daily
management activities.

$3131IN23S

3daq |eba

X
Q
)
R}
o
>
—
®
=

1da@ annowolny
juswabeuely dnoio

Z
D
S
o
=
o
o
=
0
—~+
0
(0]
>
—
(1]
=

[elpueul

121U Juswabeuey

mmm Strategy and ESG Committee

A One of the specialized committee established by the Board of
Directors. It is mainly responsible for researching and making
recommendations on the company’s medium- and long-term
development strategies, ESG work, and major investment and
financing matters. It is composed of three directors, with the
chairman of the board serving as the chief committee member.

Audit Committee

committee

A One of the specialized
established by the Board of Directors.lt is
mainly responsible for communication between
internal and external audits, reviewing the
company’s internal control systems and their
effectiveness, recommending the appointment
or replacement of external auditors, and

1daq upny

reviewing the company’s financial information
and disclosures. It is composed of three
directors (including one female member), with
an independent director serving as the chief

committee member.

Compensation and Appraisal

Committee

A One of the specialized committee established by the Board of
Directors. It is mainly responsible for formulating compensation
plans and appraisal standards for the company’s directors and
senior management personnel, and submitting appraisals to the
board for review and decision. It is composed of three directors
(including two female members), with an independent director

serving as the chief committee member.

L Nomination Committee

A One of the specialized committee established by the Board of
Directors. It is mainly responsible for selecting and
recommending candidates for the company’s directors and
senior management personnel, as well as defining selection
criteria and procedures. It is composed of three directors, with an
independent director serving as the chief committee member.
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Participation in Sustainability
Matters at All Levels During

the Reporting Year

a—

identification processes, while the Strategy and ESG Committee was responsible for implementation. Its key duties
included: aligning long-term strategic objectives with ESG principles; formulating ESG policies and defining scope
(e.g., environmental compliance, human rights in supply chains); identifying and assessing ESG-related risks;
monitoring ESG performance; appointing the ESG Officer for stakeholder engagement; fulfilling social responsibilities

The Beginning of the Report

to advance sustainable development

Sustainable Development Management

Company Governance

In 2025, the Company continued to optimize its ESG governance framework, driving deeper integration of
sustainability initiatives with corporate strategy. The Board of Directors oversaw ESG due diligence and materiality

In 2025, the company held 4 meetings of the Strategy and ESG Committee

= Case | HIUV held six internal meetings of the Strategy and ESG Committee

In 2025, HIUV held 4 meetings of the Strategy and ESG Committee, continuously advancing the comprehensive integration of corporate

sustainability and ESG concepts into strategic objectives, operational management, and business processes.

The company's chairman, representing the board of directors, oversees the ESG due diligence and materiality identification process, while the

Strategy and ESG Committee is responsible for execution. Key responsibilities include: reviewing whether the company's long-term strategic

goals align with ESG principles; formulating ESG policies and management frameworks; defining the company's ESG coverage (e.g.

environmental compliance, human rights in supply chains); identifying and assessing ESG-related risks; establishing the organizational

structure and management processes for ESG governance; monitoring achieved ESG performance; appointing the company's ESG officer to

communicate with stakeholders; fulfilling social responsibilities; and driving the company's sustainable development.

Stakeholders’
Communication

Stakeholder

Employees and
Labor Unions

Shareholders
and Investors
13

Expectatinos

Products that Meet Needs i
Comprehensive Services i
Commitment Compliance i
Integrity-Based Business i

Environment

Health and Safety i
Career Development i
Positive Work Environment i
Rights Protection i
Investment i
Returns

Financial Stability

Communication Channel

Customer Technical Exchanges, Industry Conferences, and Product
Launches

Industry Exhibitions, Forums, and Publications

Internal Company Communication and Complaint Channels, Regular
Satisfaction Surveys

Customer ESG Exchanges and Training

Staff Representative Congress
Training and Development
Employee Forums, Staff Activities,
Whistleblowing Hotline and Email

Earnings Conference Calls, Investor
Hotline, Roadshows, Conference Calls
Shareholders' Meetings, Regular Reports
and Ad Hoc Announcements, On-site
Research

To better understand the expectations and concerns of stakeholders, the company expanded diversified
communication channels, maintained smooth communication mechanisms with different stakeholders,
listened to their expectations and demands, and provided timely feedback for active improvement.

Communication Highlights in 2025

The company conducted 28 on-site customer ESG

communication sessions and training programs, with 109

participants

The company participated in 1 industry exhibitions and over
20 industry forums and conferences, receiving more than
1,000 visitors throughout the year.

Monthly employee forums and
satisfaction surveys are conducted,
encouraging (rationalization suggestions)

with rewards provided.

Anti-corruption reporting mailbox and
hotline are publicly available, with timely
communication and audits upon
receiving employee reports, achieving

100% case resolution rate.

The company has conducted:53
investor conference calls; 13 strategy
meetings; 33 roadshow events; 38 on-
site research sessions; 6 earnings
briefings

Products and Services

Stakeholder

Q

—

L

Suppliers and
Business

Partners

Government
and
Regulatory
Authorities

Industry
Associations

Communities and
Non-
Governmental
Organizations

il

Academic
Experts/Schol
ars/Profession
al
Organizations

i

i

i

Environment

Expectatinos

Win-Win Cooperation i
Integrity and 1
Compliance

Green Supply Chain

Ethical and Compliant
Business Environment

Tax Contributions i
Employment Generation i
Compliant Operations

Fair Competition i
Promotion of Industry i
Development

Technology and

Experience Sharing

Environmental i
Protection

Rights Protection

International
Cooperation

Community
Development Support

Full Disclosure and 1
Communication

Authentic and Accurate

¢ i
Information

Policy Trends '
Industry i
Developments

ESG Theoretical

Study

Supply Chain

Communicatio annel

Supplier Code of Conduct for Integrity and Compliance

Supplier Regular Follow-ups, Technical Exchanges, Visits
and Tours

Supplier Empowerment Training

Supplier Risk Assessment and On-site Audits

Regulatory Supervision and Policy Recommendations
Participation in Government-Led Industrial Development

Forums

Industry Exchange Seminars

Project Collaboration

Proactively engaged with community townships,
participated in project collaborations, charitable donations
and public welfare activities

Participated in industry associations, academic societies
and corporate open days

Participated in industry associations, academic societies

and corporate open days

News Reports and Briefings

Management Interviews

E-interaction

Professional Seminars
Professor Lectures

Employee and Community

GRI Index

Communication Highlights in 2025

Conducted 85 supplier integrity and compliance training

sessions, totaling 85 hours with 130 participants

Performed 65 supplier follow-up visits and 200
supplier exchanges

Attended local government industrial development
forums, undertook technology innovation projects and
facilitated project implementation

Conducted 12 special internal audits and annual internal
control verification audits, with no material weaknesses

identified, ensuring financial and tax compliance

Established industry-university-research partnerships with
multiple institutions including Shanghai Jiao Tong
University, East China University of Science and
Technology, University of Queensland, and University of
New South Wales

Collaborated with upstream and downstream partners to
advance technological innovation and project
cooperation, participated in 30 international technology
exchanges and forums, conducted 6 regular technical
expert exchange trainings

Implemented 1 public welfare donation and education

support project with donation value of RMB 80,000
Attended receptions hosted by Australian government
and Spanish Trade Promotion Council to advocate for
green industrial circular economy in modules
Participated in exchange meetings with East China
University of Science and Technology and Recycling
Association to promote recycling technology
development and raise social awareness

Maintained positive interactions with multiple PV and
automotive industry media outlets, conducting interviews
or briefings with no less than 8 financial media
maintaining good interactions

Responded to 9 E-interaction inquiries

Conducted 6 recycling expert symposiums to discuss and

innovate sustainable technologies for PV industry

Invited ESG professors from National University of
Singapore to conduct courses and training sessions for
company leadership and relevant business heads on ESG
theory and practice



Matenal s Technology

HIUV has actively advanced communication with stakeholders to

High“ghts of St‘?‘keh()lder promote technology-driven development and shared sustainability
Engagement This Year

across the value chain. By extensively soliciting external input, HIUV has

deepened collaboration with industry partners to jointly research and

develop green, low-carbon materials, expanding its global industrial
presence to contribute to worldwide sustainable development.

= Case| Multifaceted Collaboration with Domestic and International Industry Chains

HIUV has participated in conferences and forums across photovoltaic, automotive and architecture sectors, showcasing
innovative achievements. Through partnerships with global stakeholders, the company has advanced new technologies and

products to drive industry sustainability.
September, invited to participate in the Shenzhen DAF

Architecture Congress (Facade + MEP).

HERBTHER SR DN

20245EEIM & 20256 AR

April, attended the 6th Desert Ecological Photovoltaic Power

March, participated in the CPIA Annual Kick-off Seminar. November, Li Min, President and CTO, was interviewed by

Station Construction Forum. Gasgoo.
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November, invited to participate in the 21st China Solar
May, the global media briefing for the launch of the first vehicle June, exclusively hosted the 12th Photovoltaic Polymers Silicon & Photovoltaic Power Generation Symposium (CSPV)

equipped with PDCLC Intelligent Color Dimming Film technology Conference.

was held.

YO 025 e Report The Beginning of the Report Sustainable Development Management Company Governance Products and Services Environment Supply Chain Employee and Community GRI Index
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November, Li Min, President and CTO, was invited to participate
in the 2025 Tongwei Co., Ltd. First Global Supply Chain Win-Win

Ecological Partner Conference.

Pavilion Pavilion

- 1 e —
LT PhiE TREE

'CHINA CHINA \‘

November, the company presented "Moying Shunguang" at Bigb
Global 2025, the largest construction and building technology
exhibition in the Middle East and Africa.

December, the company unveiled its revolutionary dimming

technology at the China-EU Co-creation Summit.
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Materiality Issue
Matrix

Stakeholder Communication

Issue Identification

Issue Evaluation

Materiality Confirmation

Issue Review

17

The Beginning of the Report Sustainable Development Management Company Governance

Materiality issue assessment involves comprehensive analysis of potential risks and opportunities and
serves as an important task for company management in decision-making.

In 2025, the company followed the materiality issue assessment steps of "stakeholder communication
- issue identification - issue evaluation - materiality confirmation - issue review" to conduct relevant
research in an orderly manner. We systematically identified key issues and future development
directions in ESG, continuously using the "dual materiality" approach to identify the company's
material issues from two perspectives: "importance to business continuity and development” and
"importance to stakeholders." We identified 18 issues highly relevant to the company and finally
plotted these 18 issues, which were highly valued in both dimensions based on research results, into
the 2025 ESG Materiality Issue Matrix.

¢ We maintained regular communication with stakeholders such as investors, customers, suppliers,
employees, and government agencies, recording issues of concern to different stakeholders and
specific content, and actively responding to their demands.

. Based on regulatory policies in operational regions, domestic and international customer
feedback and demand analysis, GRI and Shanghai Stock Exchange guidelines, ESG disclosure
standards, communication results with mainstream international ESG rating agencies, peer
companies, media monitoring, investors, and other stakeholders, we identified 19 issues highly

relevant to the company.

* Questionnaire survey: We distributed the 2025 HIUV Sustainability Materiality Issue Questionnaire
to stakeholders to collect their importance rankings of issues and improvement suggestions.

. Interview communication: In 2025, we conducted interviews with internal departments on
environmental, social, and governance issues and received inquiries from external stakeholders

such as investors.

¢ Based on questionnaire survey results, we plotted the materiality issue matrix.

¢ Considering company development strategy, interview communication, external inquiries, and

industry trends, we confirmed the materiality issues.

¢ The confirmed materiality issue rankings and materiality issue matrix were submitted to the

Strategy and ESG Committee for review and approval.

Products and Services Environment Supply Chain

HIUV 2025 Materiality Matrix and High-Impact Issue Responses

Employee and Community

4.8
4.6 -
. Products and Service
3 Supply Chain . Products Qualit
'g 44 Labor Rights Management Y
3 . Customer Satisfaction
Y
=]
8 Technology Leadership
[=g -
3 42
[ ' ) '
S- Unit Production Cost Reduction
3 } ) @ RiskManagement
g 40 Human Rights Due Business Ethics Governance and
E Y Diligence Operation
)
[ "
Information Security & Cleaner Production
38 | Privacy Protection Health and Safety
. Improve Energy
. Efficiency Employee
. Circular Economy Reduce . D ent
- Clean Ener: Waste Gas &
36 » & Solid Waste Emissions
Transition
34
1 1 1 1 1 1 1 L
3.2

34 3.6 38 4.0 4.2 4.4 4.6
Importance to HIUV

High-Priority Issue Rankings

Technology Leadership Product Quality Products and Sevices

Unit Production Cost Reduction Customer Satisfaction

Governance and Operation

Risk Management

Clean Production Clean Energy Utilization Circular Economy
Supply Chain Management

Employee Development  Labor Rights  Health and Safety
Commercial Ethics
Improve Energy Efficiency Reduction in Wastewater, Waste Gas and Solid Waste Emissions

Information Security and Privacy Protection

Human Rights Due Diligence

4.8

Report Response Section

Products and Sevices

Products and Sevices

Corporate Governance

Environment

Supply Chain

Employees and Community

Corporate Governance

Environment

Corporate Governance

Employees and Community

GRI Index
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Corporate Governance

Content SDGs Addressed in This Chapter
Governance and Operation | Risk Management | i mas
Commercial Ehics | Information Security ﬂ

]

Governance HIUV has established a standardized governance framework, emphasizing board diversity and
and Operation investor relations. We adhere to compliant operations, proactive risk management, anti-corruption
practices, and maintain a secure operational environment.
HIUV strictly complies with: Company Law of the People’ s Republic of China; Securities Law of the
People * s Republic of China, Corporate Governance Guidelines for Listed Companies; SSE Stock

Co rpo rate Listing Rules. We maintain a clear governance structure with well-defined responsibilities.
Governance

The company has established a Remuneration and Performance Evaluation Committee to define
executive compensation structures. The remuneration for directors, supervisors, and senior
management primarily consists of base salary and performance-based compensation, where the latter
serves as incentive pay linked to value creation during operational periods. In 2025, the company
optimized its Remuneration Management System in accordance with the Articles of Association to
scientifically govern the compensation of directors, supervisors, and senior executives. Aligned with
annual business objectives and progress in new business areas, HIUV established a dual evaluation
mechanism combining quantitative and qualitative indicators as well as business operations and
critical tasks to assess executive performance. This ensures that compensation is strictly tied to
managerial competence and operational results, shares risks and rewards with the company and all
shareholders, fully motivates executives’ initiative and creativity, and safeguards the interests of the

company and shareholders.

The controlling shareholder exercises rights responsibly. HIUV operates

Controlling Shareholder and independently in business, personnel, assets, structure, and finance.
Listed Company

HIUV actively engages investors. During the reporting period, shareholders ’

Shareholders and Shareholders’ meetings addressed governance, financial performance, strategy, and new business
Meetings development.

The company has established a governance structure centered on the Board of
Directors, which oversees corporate operations and formulates strategies. The Board
has established four specialized committees to jointly supervise and manage all
governance-related matters.

Directors and Board

Products and Services Environment Supply Chain Employee and Community GRI Index

HIUV considers board member diversity a critical element supporting sustainable development.
The company conducts board elections every three years, with director nominations

Board Diversity

undergoing rigorous selection processes that incorporate diversity factors such as industry
experience, educational and cultural background, competencies, and gender into the
evaluation criteria.

G Board Members r\\ Female Directors —a Internal Directors
| !

L
WL 7 7 2 Ts 4
| = | | | ¥V [3 All are senior executives

e Independent Directors o External
L A Directors
T i ] 2
v 3 VB 3 Senior management

Extensive professional expertise experience

To enhance scientific and efficient operations of board committees, directors and committee members are nominated by
the Nomination Committee, which verifies their qualifications before approval by the board and shareholders. Selection
criteria include professional expertise, industry experience, leadership, sustainability knowledge, and ethical compliance.
HIUV ensures diversity in gender, age, background, and professional fields. Board members must avoid conflicts of interest
with the company or key stakeholders and sign STAR Market director commitments. An ESG Working Group under the
Strategy and ESG Committee advances ESG initiatives.

HIUV maintains strong communication with investors. In 2025, the company responded to 9

) SSE E-Interaction inquiries, held 53 investor conference calls, conducted 13 strategy
Investor Relations

meetings, organized 33 roadshow events, received 38 on-site research visits, and hosted 6
earnings briefings, sustaining long-term, stable, high-frequency communication and robust
investor relations.

— Responded to SSE E- . Conducted investor
3 | Interaction inquiries o conference calls

g 9 TR 53 léu 13

~y Organized strategy
- meetings

s

- —  —"
Mo Host roadshow events 'I.a-_'| Received on-site — | Held earnings
— % research visits il briefings

33 ~ 38 6
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HIUV firmly believes robust risk management is the cornerstone of sustainable corporate development. The company has
established and continuously optimized its risk management mechanisms, formulated comprehensive Internal Control
Manual and authorization systems to strengthen internal risk control and compliance. The Board of Directors has set up an
Audit Committee, while the Board Secretary oversees legal affairs and internal audit functions to enhance audit oversight
and risk management capabilities.

The company strictly adheres to domestic and international laws and regulations, implementing systems including
Information Disclosure Management Regulations, Internal Control Management Regulations, Investor Relations
Management Regulations, and Public Opinion Management Regulations. The securities department holds weekly meetings
to discuss information disclosure arrangements and investor relations. Daily information disclosure content undergoes

rigorous internal approval processes to ensure no material omissions or misleading information.

Governance Bodies / Board of . .
Directors / Audit Committee Business Operations Management

Enhances risk identification and management
. capabilities across business units, strengthens risk
awareness and accountability among operational
staff, and fully leverages business units' role in risk

identification and prevention.

S Risk Management & Compliance
C Dept.

Responsible  for internal monitoring and

m
Control Er supervision, integrating internal control processes
é into daily operations and product development
Quality '”te”.‘a' )_> to ensure effectiveness of control measures.
Control Audit c
Law/ = .Internal Audit Dept.
Com nce Maintains high independence and objectivity,
. roviding independent assurance on governance,
Compliance P 9 P 9
Verification risk  management, and internal  control
effectiveness. Audits all operational departments
against the Internal Control Manual to verify
achievement of risk management objectives.
Risk Response and Control pRisk Su.perwsnon and
Reporting
Process-based Internal
Controls
. . . =
Internal Control Manual ~Conformance Management Corrective Action Risk Control g
Mechanllsm P 8'_
Business Process Operation gz
g3
5@
IT-enabled & Finance-Integrated Risk Monitoring and Early-warning *-‘E' Q o
0%
5+
20
=8
. . . Risk Control !
Dedicated Mitigation Plan Target 25
Achievement ?—,,U
£O8

Contingency Plan Management and Drill Training

Products and Services Environment

Supply Chain Employee and Community GRI Index

The company develops its compliance management system in accordance with 1SO 37301:2021 Compliance

Management Systems - Requirements with Guidance for Use, conducting business risk identification and assessment

Compliance on compliance topics including labor practices, anti-monopoly, and anti-bribery, and integrates compliance risk

Construction management into daily operations. Targeted improvement measures are formulated for critical risk points.

Additionally, the company updated compliance processes by adding monthly internal inspections and external review

procedures. Biannual online integrity and self-discipline training is conducted for key management and commercial

positions, with strong participation rates. No material compliance violations occurred during the reporting period.

Investor
Relation
Management

Compliance
Information
Disclosure

Process
Optimization
& Control

Information
Security
Management

The Investor Relations Management Regulations were established to enhance
communication with institutional and retail investors through channels including the
SSE website, SSE E-Interaction platform, shareholders’ meetings, earnings briefings,
online/offline investor research sessions, and phone/email exchanges.

Responses to investor inquiries are provided via the SSE E-Interaction platform.

Information disclosure obligations are strictly fulfilled under the Company Law, SSE
STAR Market Listing Rules, and Listed Company Information Disclosure

Management Measures to ensure authenticity, accuracy, completeness, and fairness.

The company improved governance frameworks, operational procedures, workflow
processes, and internal audit systems. Process monitoring roles were enhanced, and
regulatory training courses were implemented to ensure all employees understand the
systems.

Establish and optimize the new supplier process while optimizing the Employee Code

of Conduct and Supplier Ethical Commitments documents.

A series of systems were established, including: Corporate Information Security
Management Regulations; Company Confidentiality Regulations; Information Security
Emergency Response Regulations; Intellectual Property Management Rules. These
strictly regulate information flows, access permissions, IP ownership, and emergency
handling.

A transparent trade secret protection hotline and reporting email were set up to eliminate
information security risks.

H et The company conducts regular internal and external audits to continuously improve management in business units
Audit & Supervision pany 9 yimp 9

— and internal control departments.

Audit projects conducted during the reporting

period:

12

No material deficiencies were identified. Additionally, sample audits
and reviews were performed on the deliberation processes for the
company's 2025 major investment matters and significant operational
decisions, including reviews by the President's Office, Board of
Directors, and Shareholders’ Meetings, with no non-compliant
decisions detected.
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HIUV strictly adheres to business ethics standards, having established and implemented the Code of
Business Conduct. The company promotes a culture of integrity, resolutely opposes commercial bribery,
corruption, monopolies, money laundering, and unfair competition, and is committed to building an honest,
fair, and transparent business environment to maintain good market order, enhance industry reputation, and

achieve sustainable development.

HIUV advocates fair competition, strictly complies with laws including the Anti-Unfair Competition Law o1
the People’ s Republic of China, and resolutely prohibits any market-confusing or consumer-misleading
practices. The company does not engage in bribery or other unfair tactics to gain business opportunities.
HIUV respects and protects trade secrets, avoids false advertising, refrains from infringing intellectual
property rights, and ensures no disruption to the normal operation of online products or services. In 2025,
the company faced no legal disputes related to unfair competition or antitrust violations.

The Company has established an Audit Committee, which emphasizes the coordination between supervision
and auditing to form a working mechanism characterized by overall planning, strict organization,
collaborative division of labor, and efficient operation. Through regular and irregular audits of the
Company's internal operational activities, it ensures the compliance of all businesses and promptly identifies
and corrects potential issues. Meanwhile, HIUV has formulated the /ntegrity in Employment Management
System and enhanced its anti-corruption and anti-bribery provisions. The System explicitly prohibits any
form of corruption and bribery and stipulates corresponding penalty measures. Based on this System, the
Company has also intensified employee education and training to enhance their understanding of the
importance of anti-corruption and anti-bribery, and encourages employees to actively report any detected
corruption or bribery acts.

Corruption-related legal cases in 2025 0

All production bases conduct integrity training and self-assessment activities, holding biannual
integrity training sessions with 100% employee participation. Anti-corruption training coverage

reached 100 %.

100% of employees signed the /ntegrity Self-Discipline Pledge.
100% of partners signed the Supplier Integrity Pledge.

Multiple integrity campaigns were organized company-wide throughout the year. The Internal Audit

Department established an integrity reporting hotline and email, achieving a 100% audit rate for
reported cases.

Integrity compliance questionnaires were distributed to suppliers, with 100% rating
at medium-high levels.

The company conducted integrity promotion activities for 85 key suppliers annually, including

thematic sessions at supplier conferences to communicate corporate integrity standards.

HIUV's 2025 Achievements in Integrity Work

Products and Services

Anti-Money Laundering

Whistleblowing &
Complaints

Environment Supply Chain Employee and Community GRI Index

HIUV complies with the Anti-Money Laundering Law of the People’ s Republic of China, strengthens
internal AML compliance, ensures operational compliance, and collaborates with law enforcement and
financial institutions to combat money laundering. Regular AML training is conducted to improve
employee awareness.

To advance integrity initiatives, HIUV has established a standardized whistleblowing and complaint
management mechanism. The company provides a supervision hotline and email
(shenjijubao@hiuv.com). Reported cases are investigated by internal department heads, who conduct
fact-finding interviews with relevant parties. Through interviews, on-site inspections, and other
methods, the company comprehensively collects and analyzes information, assessing operational risks
such as power abuse, benefit transfers, and irregularities. No corruption risks were identified.

The company has improved whistleblower protection measures by offering anonymous electronic
forms and ensuring confidentiality. Whistleblower rights are strictly safeguarded, and relevant

departments are required to maintain strict confidentiality, prohibiting any discrimination or retaliation.

Information
Security

HIUV places high importance on user information security and privacy protection. In accordance with
laws such as the Data Security Law of the People's Republic of China, the Personal Information
Protection Law of the People's Republic of China, and the EU General Data Protection Regulation
(GDPR), the company has established relevant data and information security regulations.

For customer privacy protection, the company has implemented internal policies, deployed file
encryption systems, signed confidentiality agreements, and organized employee training. Two annual
training sessions on intellectual property and data protection are conducted. Privacy protection

commitments and practices are communicated to clients through confidentiality agreements.

For emergency management, the company has an information security system, regularly backs up

critical data, and deploys terminal control systems. In the reporting year, no privacy breaches occurred.
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1.1

Technology
Leadership

HIUV adheres to the business philosophy that "innovation is the company's core
competitiveness," continuously increasing R&D investment, improving the innovation system,
and expanding the innovation talent pool. In 2025, HIUV accelerated digital transformation,
standardized innovation management operations, enhanced confidentiality systems,
strengthened intellectual property management, launches new products for photovoltaic
industry, PDCLC Intelligent Color Dimming Film and PVE glass adhesive films for the
emerging automotive and construction sectors. Meanwhile, the industrial sector accelerates
the transformation of innovative achievements in the field of module recycling and utilization.
These efforts accelerated the transformation of innovation achievements, comprehensively
enhanced the company's technological leadership capabilities, and implemented the business

philosophy of technology-driven development.

R&D Team

HIUV continues to improve its technology R&D system and strengthen its R&D team,

focusing on creating a favorable R&D environment. The company has established internal

constructlon communication channels and knowledge-sharing mechanisms, regularly inviting experts and

consultants to discuss R&D topics and provide professional insights, while encouraging the
R&D team to learn, exchange, and share professional knowledge.
Through the establishment of confidentiality mechanisms and R&D personnel incentive
systems, HIUV implements multi-dimensional talent development incentives such as
performance evaluations, promotions, and equity incentives to fully motivate employees and
promote long-term career growth for R&D personnel at HIUV. The company aims to cultivate
a high-level R&D team with both research experience and professional expertise, striving to
become a hub for top talent in polymer materials and chemical engineering.

P R&D Investment - Technical Personnels

= (27 70 million yuan 15 168
*, y | A
. A R&D Investment Ratio . Technical Personnel Ratio

25

% 1963 %

Products and Services

Independent
R&D

Self-developed
Equipment &
Process Design

Environment Supply Chain

Employee and Community GRI Index

Since its founding in 2005, HIUV has focused on independent R&D, guided by technological
innovation, application development, and industrial chain layout. Through continuous R&D
innovation, the company combines formulations, equipment, and processes to further explore

new industries, improve product structures, enhance product cost-performance ratios,

accelerate product iterations, and maintain technological leadership advantages.

As one of the leading technology companies in the photovoltaic industry, HIUV upholds the
business philosophy that "R&D innovation is the core competitiveness,” consistently insisting
on independently designing production equipment for innovative products, independently
developing production processes, and combining self-developed product formulations to

maintain technological leadership in the industry.

As an innovator in new surface materials and dimming materials for smart glass in the
automotive sector, HIUV combines its self-developed formulations with independently
designed equipment to continuously enhance product innovation and breakthrough

technological advantages.
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Product Leveraging advanced technologies, the company successfully launched a number of high-performance Field Innovations
products capable of stable operation in various complex environments for the photovoltaic and

Innovatlons automotive industries in 2025, and independently developed an industry-leading module recycling system.

Third-Generation Zero-Migration

Light-Conversion Film

Against the industry * s current pain point of Ultraviolet-
Induced Degradation (UVID) and high-end project scenarios in
new energy bases of desert, Gobi and barren land areas, HIUV
has upgraded its combined solutions with the third-generation
zero-migration light conversion film, an exclusive patented

product, to help maximize power generation efficiency.

New co-extruded Film

HIUV newly developed co-extruded material in 2025 meets the

DH3000 water resistance test with outstanding performance.

PDCLC Intelligent Color

Dimming Film
From the second generation to the third, from 8 times to 40 times,
and from monochrome to color, HIUV keeps breaking boundaries

and continuously innovating high-contrast dimming films.

POE Lightweight Eco
Leather

In response to the current trend of light-colored automotive
interiors, HIUV continuously innovates textures and patterns to

meet diverse and stylish design demands.

PV Recycling

HIUV's independently developed recycling system
features full-process professional capabilities covering
collection, processing and reuse, with an overall recycling
rate exceeding 92%, which can minimize environmental

impacts.

27

Architecture and interior decoration

In addition to HIUV ' s PVE products being applied to
building curtain walls, HIUV PDCLC Intelligent Color dimming
films have further expanded into a brand-new application
scenario: interior partitions, which have been adopted for a
partition project of a high-end villa in Miami, USA.

Materials Technology Materials Technology

Recycling

HIUV's module recycling system delivers end-to-end recycling
services for large-scale solar farms, photovoltaic
manufacturers, solar power stations and Extended Producer
Responsibility (EPR) initiatives. The photovoltaic recycling
project located in Lanzhou was officially put into operation in
September 2025, with an annual processing capacity of 2,000

tons.

T

BIPV

HIUV has signed an authorized agency cooperation agreement
for PVE and colored BIPV products with Wuxi Sakeit, joining
hands to enhance the aesthetic value and economic benefits in
scenarios such as zero-carbon buildings and distributed

photovoltaic power stations.

More

Leveraging its technological strengths, HIUV has gradually
begun to explore more sectors, including acrospace&apacecraft,
embodied intelligence, electronics,and healthcare.

-
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Intellectual
Property

The company has established a comprehensive intellectual property management system with
standardized control procedures. Dedicated departments and personnel oversee the
standardized and process-driven management of IP acquisition, maintenance, utilization, risk
IP Portfolio as of End management, and dispute resolution. The company obtained the Intellectual Property
2025

Management System Certification and engages professional IP service providers for patent

strategy and novelty searches.

Patents Granted: In accordance with the Notice on Selecting National IP Demonstration Enterprises in 2022 issued
1 3 8 by the CNIPA, Shanghai HIUV New Materials Co., Ltd. was designated as a National Intellectual
Property Advantage Enterprise in September 2023 after evaluation and review. This recognition

reflects the company's strategic IP management capabilities, outstanding comprehensive

International Patents & competitive advantages in IP, enhanced innovation system efficiency, and industry leadership.

Trademarks:

8 Countries/Regions

2025 patent Applications & Grants Disclosure

Collaborative

Innovatlon partnered with academic institutions for R&D projects and collaborated with overseas research institutes and

Products and Services Environment Supply Chain Employee and Community GRI Index

HIUV leverages technical collaborations to drive technology innovation, building a full-value-chain

collaborative Innovation system to promote high-quality industry development. In 2025, the company

trade councils to advance international projects.

HIUV actively participates in national, industry, and corporate standard-setting, contributing to technological

progress and quality assurance. By end-2025, the company had participated in 1 5 standard formulations.

External Technical Standards: 3

TCECS 1099-2022 Technical Specification for Glass Structures
TCECS 1281 2023 Technical Specification for Glass Composite Panel Curtain Walls
Q-02THYWO0017-2025: *Easily Disassemblable E-TPO Adhesive Film*

ngestlc Domestic Patent Overseas Patent Overseas
atent Granted Applicati Patent Granted
Applications pplications atent Grante
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National Standards: 2
Industry Standards: 1

Association Standards: 12

2025 Association Standards: 1

T/CPIA 0154-2025: Encapsulation Films for Perovskite Photovoltaic Modules — Determination of 2-
Ethylhexyl tert-Butyl Peroxycarbonate (TBEC) Content — Gas Chromatography Method
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1.2

Product Solutions

Leveraging technological innovation, we develop diversified product
portfolios centered on customer value creation, delivering actionable
solutions to advance global decarbonization and accelerate carbon neutrality

goals.

Industry-Specific
Carbon Reduction
Solutions

31

The company provides carbon reduction solutions for photovoltaic industry
clients by optimizing EVA and POE film formulations to minimize weight,
improving processes to reduce energy consumption in PV module production,
and helping clients achieve annual carbon emission reductions in their
manufacturing processes. Simultaneously, the company enhances production

line speed, lowers energy consumption, and achieves energy savings,

emission reductions, and cost efficiency.

Products and Services Environment Supply Chain Employee and Community GRI Index

Low-ca rbon Footprint In innovative product development, the company thoroughly considers material
and ECO'friendIy environmental attributes and full product lifecycle carbon footprint:

o Prioritizing eco-friendly raw materials in product formulations;
Attribute ‘ . -

Ensuring safe and low-carbon operations throughout manufacturing;
Adopting recyclable packaging materials;

Guaranteeing green and safe application without environmental pollution.

The company meticulously addresses environmental protection, safety and low-
carbon aspects across the entire new product chain. This approach not only
reduces resource waste but also minimizes environmental impact, aligning with

sustainable development principles.

‘£ Case | HIUV PDCLC Intelligent Color Dimming Film

HIUV PDCLC Intelligent Color Dimming Film achieves 99.99% full-band ultraviolet blocking and 90% infrared blocking. It features a sun
protection rating of SPF130+ and PA++++, alongside ultra-low power consumption of only 8W/nt in the transparent state and zero

power consumption in the opaque state. Balancing health protection and vehicle economy, it serves as an undeniably low-carbon

solution for vehicles equipped with panoramic sunroofs.

At present, backed by extreme performance and reliable quality, HIUV' s PDCLC technology has become a preferred solution for
mainstream automakers at home and abroad, maintaining the leading domestic installation rate in the industry. Until the end of 2025,
the technology has been fully mass-produced and installed in vehicles, covering a range of high-end new energy models such as IM L6
(fully equipped for all panoramic sunroof versions) and Yangwang USL (fully equipped for all side window versions). It has also entered

the refitting market for Mercedes-Benz V260 with its outstanding performance.

99.99% SPF130+ PA ++++

TERER) RoMEREE UVBBGIP Bilfs UVABTIF il
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1.3

Product Responsibility

Quality
Management

Production Quality

Control

R&D Quality
Management

Product Quality
Improvement

Supplier Quality

Management
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In compliance with ISO 9001 requirements, HIUV implements a multi-dimensional quality
management approach across production, R&D, quality control, and supply chain operations,

consistently enhancing product and service quality with a customer-centric focus.

HIUV employs advanced production technologies and equipment to ensure efficient, stable, and
reliable manufacturing processes. Production workflows are optimized using energy-efficient

techniques to minimize resource waste and boost productivity.

HIUV allocates significant resources to develop new products and improve existing ones,
incorporating energy-saving and eco-friendly designs to meet evolving customer and market
demands. Customer feedback is actively gathered and addressed through enhanced communication

channels.

HIUV maintains a comprehensive quality management system encompassing inspection, control,
and continuous improvement. State-of-the-art testing equipment and methodologies ensure

products meet stringent customer specifications and industry standards.

HIUV implements rigorous supplier oversight through an evaluation system that enhances supply
chain integration and transparency. This reduces logistics-related energy consumption and

emissions, improving both ecological and social benefits.

Products and Services

Quality
Service

Customer Needs

Product
Innovation

Environment Supply Chain Employee and Community GRI Index

While prioritizing innovation and reliability, HIUV places equal emphasis on exceptional customer service. We
provide tailored product solutions across specifications and categories, supported by ongoing market

research to promptly identify and fulfill client needs.

Our Response

HIUV bases its business development on R&D and innovation, upgrading its technological R&D system and
strengthening R&D infrastructure across the entire industry chain.

Through continuous R&D innovation, the company further enhances product structures to help customers
reduce costs and improve efficiency, while accelerating product iterations to maintain technological

leadership.

Privacy
Protection

HIUV signs confidentiality agreements with clients to clearly define privacy protection standards. Per client
requirements, product packaging undergoes encryption for privacy protection.
Specific collaborations include detailed confidentiality clauses to ensure mutual protection and

accountability.

Differentiated
Product Services

HIUV provides tailored encapsulation solutions for diverse application scenarios (desert, snow, lakes, marine
environments, etc.).

The company collaborates with industry leaders to pioneer the adoption of AXPO synthetic leather in
automotive applications and achieve industrialization of PDCLC smart dimming films for intelligent glass,

continuously optimizing product performance while reducing costs.

Rapid Response

HIUV swiftly develops and optimizes product performance to meet market demands for PV film quality and
new film categories.
For emerging industry needs, the company independently develops relevant technologies and products,

achieving rapid industrialization and scaling.

Supply Chain
Optimization

HIUV establishes and refines supplier management systems covering key processes: supplier qualification,
procurement contract management, raw material procurement progress tracking, inbound material

inspection. The company prioritizes ESG risk identification and control for suppliers.
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Quallty Culture Company-Wide Emphasis: All employees uphold quality as the corporate lifeline. Electronic archives for Empowerment Senior experts were invited to deliver courses on ISO management systems and professional skills.
Development quality data records are established across subsidiaries. Monthly meetings consolidate quality Training

complaints and solutions, while sharing standards and reports among plants to collectively enhance Proactive collaboration with suppliers and clients to jointly address quality-related challenges, improving

quality management through mutual learning and real-time data sharing. product quality while reducing costs.

Quality Management System: A structured system is implemented using standardization and PDCA .
methodologies to elevate quality standards. = Case

Quality Traceability Mechanism: Full lifecycle quality management covers raw materials, production, and

end-user product performance. Electronic tracking of product codes and manufacturing data enables

precise batch tracing to swiftly identify and mitigate quality risks. Maintaining close communication with customer to meet terminal customer requirements

Quality Assessment Mechanism: Quality issues are treated as priority cases, individually documented In the process of supplying HIUV PDCLC Intelligent Color Dimming Film to customers, in case of performance deficiencies and
and escalated for immediate client response and resolution. Monthly meetings specifically address improvement demands related to raw materials, the Company closely cooperates with the R&D and technical teams of Fuyao and
quality incidents and solutions, with follow-ups on prior issues. Quality performance is directly tied to terminal customers to jointly analyze potential issues and work out reasonable solutions.

staff evaluations, incentivizing diligent quality oversight.

[E] Case

PA++++ SPF130+
HIUV's Multi-Pronged Approach to Enhance Quality Management VAT

All production bases regularly conduct quality management training covering product standards, testing methods, anomaly analysis, and

after-sales handling to enhance employees' quality awareness and skills.

The company launched the NAS Knowledge Base Platform, granting all employees access to quality management system documents. New

employees are guided to utilize this platform for self-directed learning of company protocols.
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2.1

Climate Change

Response

As a leading domestic polymer materials manufacturer, HIUV fully

recognizes its emission reduction responsibilities. The company

related risks. Concurrently, HIUV is advancing energy conservation and
renewable energy adoption at production bases, accelerating product

carbon footprint certification, and positioning itself as an industry pioneer in

climate action and green development.

establishing a full value-chain greenhouse gas accounting system aligned

with mainstream international standards to proactively address climate-

Climate Risk
Management

Governance

Governance
Bodies

&
(U

Senior
Management

£

o
Y,

Operations
Teams
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As a member of the photovoltaic industry addressing climate change risks, HIUV is aligning with

frameworks and recommendations from the Task Force on Climate-related Financial Disclosures

(TCFD) and the International Sustainability Standards Board (ISSB)'s /FRS S2 Climate-related

Disclosures.

HIUV has established a board-led climate governance system. Board members possess extensive
experience in polymer materials, enabling precise risk identification and management, seizing
opportunities in the global low-carbon transition, ensuring effective climate risk management, and

formulating climate action strategies for long-term development.

Board Strategy & ESG Committee

As the highest decision-making body for climate action, it convenes at least annually to review
climate strategies and targets, including mid-to-long-term plans, annual initiatives, and policy
formulation/implementation, while monitoring responses to identified climate risks and

opportunities.

Strategy & ESG Committee ESG Working Group

The climate action decision-making body, chaired by The implementation unit for energy conservation
the Board Chairman (concurrently serving as Chief and emission reduction, led by the President's

Sustainability Officer), regularly assesses climate- Office, executes carbon accounting and reduction

related risks/opportunities and develops response initiatives.

strategies.

ESG Officer Supply Chain Management Center
The central coordinating body for advancing the The environmental and emission reduction
company's climate initiatives, with the Brand oversight unit for value-chain suppliers,

Management Department serving as the lead unit managed by the Supplier & Operations

responsible for implementing HIUV's climate action Management Department, which calculates,
commitments. drives, and evaluates supplier emission

reduction actions.

Products and Services

Strategy

Risk Management

Environment Supply Chain

Employee and Community GRI Index

The company identifies and analyzes climate risk vulnerabilities and potential opportunities
across its value chain through value-chain mapping, climate database risk screening, and industry
research. This process generates a comprehensive list of climate risks and opportunities, enabling

risk warnings and appropriate responses.

In accordance with the company's risk management framework, HIUV manages climate change
risks using scenario analysis under three models:

Accelerated Transition Scenario (<2°C/1.5°C); Current Policy Scenario (Baseline); High Warming
Scenario (>4°C)

Climate risk identification and assessment are fully integrated into strategic decision-making and

daily operations.

’ Accel T iti ’
coe er.ated ransition 'Current Policy Scenario High Warming Scenario
Scenario

<2°C/1.5°C Baseline >4°C

r
.

-

il

Climate Risk Identification

Specialized climate risk initiatives
identify and assess vulnerable points
and potential opportunities in the
value chain. These initiatives will be
incorporated into HIUV's routine risk

identification mechanisms.

Climate Risk Assessment &
Prioritization

Risks/opportunities are  prioritized
based on likelihood, onset speed, and
financial impact. Financial
quantification of climate risks across
different scenarios enables HIUV to

focus on risks with significant financial

Climate Risk Response

Following board approval of the

climate risk inventory, the
Sustainability & ESG Office
coordinates cross-functional

responses, including: environmental
risk prevention measures; emergency

management systems

implications.
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CIimate Action In 2025, we focused on internal operational carbon management through key initiatives including carbon

accounting, green office practices, waste reduction, and optimized energy use, systematically enhancing

our energy conservation and emission reduction framework.

Operational Emission Reductions
HIUV2025 total carbon emissions (tCO2e)

Scope 1: 70496 } Scope 1&2:
Scope 2: 33384 1 03881

Scope 3: Not disclosed

HIUV2024total carbon emissions (tCO2e)

Scope 1: 201463 } Scope 1&2:
78022 279485

Scope 2:

Scope 3: Not disclosed

Group Carbon Emissions Structure (2025)

0.05%

r »\2'14%
67.81%

B Electricity W Vehicle Fleet = HVAC Systems

M Scope 1 W Scope 2

To address growing market demand, we will actively implement carbon reduction projects, including: establishing 3-year emission
reduction targets and roadmaps; completing and expanding; photovoltaic power station projects; participating in green electricity trading;

developing and launching more low-carbon products; strengthening supplier collaboration on emission reduction

These efforts contribute to achieving carbon neutrality goals.
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Year-over-
year
carbon
emission

change

60 «

Products and Services Environment Supply Chain Employee and Community GRI Index

Green Office True sustainability requires every enterprise to address all operational and administrative details.

HIUV integrates environmental principles into daily operations through multi-pronged green office initiatives

that encourage employee participation in energy conservation and ecological protection.

Green Office Key Measures

Environmental Advocacy ~ Energy Conservation Digital Work & Green
Commuting

+  Regular eco-awareness « LED and solar-powered +  Prioritizing virtual meetings
campaigns and energy lighting systems; via online collaboration
conservation promotion «  Reduced printed materials platforms;

«  Waste classification through paperless workflows; + Installing EV charging
implementation + Digital seal management to stations to encourage new

+  Circular economy adoption minimize physical documents energy vehicle adoption;

and couriers;

& Case Comprehensive OA system usage to minimize paper consumption

|IRe @I QM MR & EOE @gEes WLESRC G 5TEED G uED 9 3RS 8 mEEm

Q s=

= £l

o1 £EEER4) B 2atemweman 2.356tRAI=TE()

11.9(EE) —BHEEE
11.10(&E) SrmRnEs
LR BEERREES

11.12(55) BIEE

121(&£F) E==5% 237 FGTE

122058 IS, SUHEEES = 23800 ATRETR

1.23(5H) B 228 (iR BETTERSEEE 2390R) ASRA R IEE

124158 HE/HHEE 229 (R BESRERAR 23136548 ASRHEEER

1.2.6(5H) BEAEEE PETSTH (HESR
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Initiatives

B

Environmental
Pollution Incidents:

41
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The company strictly complies with environmental regulations including the Environmental Protection Law
of the People's Republic of China in daily operations, rigorously implementing environmental protection

measures.

Environmental protection facilities operate, undergo maintenance, and are repaired

simultaneously with production equipment to ensure stable performance;

Continuous improvement in the stability and efficiency of environmental protection systems;
Regular monitoring of pollutant discharge levels to guarantee compliance with standards;
Strengthened pollution and waste treatment protocols;

Innovative resource utilization and online recycling to minimize waste generation;
Wastewater, exhaust gases, and factory noise monitored for standard-compliant discharge.;
Solid waste is categorized for treatment; hazardous waste is disposed per regulations;

Obtained discharge permits (including registration) for all pollution-generating processes,

ensuring licensed operations;
Advanced cleaning technologies and production processes reduce hazardous waste generation;

Ensured workplace safety and employee health protection.

Hazardous Waste
Disposal Rate:

Wastewater, Gas, and
Noise Emissions

Compliance Rate:

100% 100%

Products and Services Environment Supply Chain Employee and Community GRI Index

The company actively fulfills its carbon reduction responsibilities by implementing the following
Renewable Energy

Initiatives

measures across all facilities:
Installation of distributed solar power stations on factory rooftops

Deployment of new energy vehicle charging stations within plant areas

Encouragement of employee rooftop solar installations at residential properties

HIUV Group Rooftop Solar PV Performance (kWh)

17073387

. R | 1

2022 2023 2024 2025

CO: emissions reduced (2025) 91 31 tCO2e Renewable energy share of total 6%

consumption (2025)
CO:. emissions reduced (2024) 9737 .oz

YoY: 6.22% l
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2.2

Water Resource

Management

Water resource management is a key sustainability strategic objective for HIUV. In

compliance with regulations including the Water Law of the People's Republic of China

and local laws in operational regions, the company has established the Water

Conservation Management Policy and formed a Water Resource Management Task

Force led by the CEO. This task force is responsible for formulating water strategies and

implementing performance evaluations, adhering to the principle of "environmental

compliance, water conservation, and emission reduction.”

Products and Services

Environment Supply Chain Employee and Community GRI Index

[I'El Case | The factory has reduced cooling water usage through equipment upgrades and maintenance.

In 2025, HIUV implemented technical upgrades to accelerate production equipment for photovoltaic module encapsulation films.
These improvements achieved dual benefits: reducing both electricity consumption per unit of film production and cooling water

usage per product unit, thereby realizing water conservation, emission reduction, and lower energy consumption.

Concurrently, the company conducted timely maintenance and servicing of cooling towers to enhance equipment performance.

This initiative decreased water waste, improved cooling efficiency, and reduced overall production water consumption.

HIUV has incorporated water resource management into its sustainable development strategy, adopting "environmental compliance, water
conservation, and emission reduction” as the guiding principle. The Water Resource Management Task Force drives initiatives including
water conservation planning, implementation, performance evaluation, and continuous improvement. The company has established a two-

tier control system (Manufacturing Division — Production Bases) to implement hierarchical management of production water use. A

Water Conservation Measures

performance evaluation mechanism prioritizes water-saving targets, linking results to responsible personnel's KPIs to foster company-wide

engagement in energy management, effectively enhancing the company's water resource awareness and utilization efficiency.

In 2025, by analyzing water-saving potential across all production processes and implementing measures such as alternative water source

exploration and production capacity utilization optimization, the company carried out water conservation campaigns and usage tracking

throughout the organization, significantly improving overall water conservation awareness among all employees.

Water Withdrawal by Production Site (tonnes) - Pie Chart

Total Water
Consumption (2025)

Water Recycling Rate

Vietnam, Jintang,  Zhangjiang & Jinshan,
Chazr(])gzhou, 2972 7343 188347 t 88.98 %
20 Pinghu,
Shangrao, 29730
27402

Taizhou,
118050
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Total Water
Consumption (2024)

182149 .

YoY Change in Total
Water Consumption
(2025 vs. 2024)

3.4«

Water Recycling Rate

87.6 «

YoY Change in
Recycling Rate (2025
vs. 2024)

1.38 «

. « Establish a water resource management system to record, monitor, evaluate and improve water usage
Target Setting efficiency
« Develop water conservation policies and plans that clearly define conservation targets, responsible

departments and implementation procedures to ensure effective execution of water-saving measures.

Implemen_t Water .  Collect usage data of production wastewater and equipment cooling water, incorporating
Conservation

Assessments monthly metrics into departmental cost accounting.

«  Conduct evaluations of water usage costs, linking results to departmental and individual

performance metrics to incentivize water-saving initiatives.

Production Water . . . . ) . .
+  Collect production wastewater and treat it by removing solid particles, metal ions, and other particulates

Reuse
to achieve compliant discharge standards.
+  Collect equipment cooling water for recycling and reuse.
»  Evaluate the environmental impact of wastewater discharge by analyzing sources, types, and volumes of
effluent.
Compliant «  Develop methods to recover reusable resources from wastewater to achieve circular utilization of energy,

Discharge Planning  water, and materials.
» Implement technical, managerial, and monitoring measures to ensure full compliance with discharge

regulations and eliminate pollution risks.

Water-Saving » Implement equipment technical modifications to reduce energy consumption and conserve water.
Technology

«  Establish production water recycling systems.
Upgrades : i

»  Conduct water-saving retrofits for water-using equipment.

.+ Form a dedicated water resource management team with assigned supervisors.
Water Conservation

Monitoring &
Supervision

Conduct monthly statistics on production and domestic water usage to promote water-saving awareness
and implementation of conservation measures.

»  Monitor wastewater discharge.
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2.3

Clean

Production

HIUV continuously refines environmental management in production operations,
increasing environmental protection investments to reduce ecological impacts. In
compliance with national clean production audit policies, the company has established

an environmental management system led by the EHS Management Committee.

In 2025, HIUV's total environmental protection investment reached 1.5 million RMB,

with 0 incidents of major discharge violations or environmental non-compliance.

As of the end of the reporting period, HIUV possesses:

7 production bases equipped with
photovoltaic power stations

green electricity

1 6.01 mKWh/year

5 operational headquarters and
3 production bases meeting

clean production standards

production bases achieving 100% ISO
14001 environmental management system
certification coverage

4 bases 6bases 71 %

Products and Services Environment Supply Chain Employee and Community GRI Index

Waste Gas
Management

The primary gaseous pollutants generated during HIUV's production processes include VOCs, ammonia, and
fluorides. The company has developed tailored emission reduction plans for each production stage. During
the reporting period, all 7 operational HQ and production bases underwent individual inspections and
emission reduction assessments to ensure full compliance with standards; zero incidents of non-compliant

emissions; adherence to clean production requirements

v HIUV 2025 Waste Gas Emission Statistics

I Total waste gas Nitrogen oxides  Sulfur oxides (SOx) Particulate matter VOC
&q emissions (NOx) emissions  emissions (PM) emissions
6.95 million m3 0 t Ot Ot 6.029t
Total nitrogen Ammonia nitrogen COoD
emissions emissions

0. 0.068. 0.621.

Environment
Management

HIUV's Core Internal Environmental
Management Documents

Environmental Protection Control Procedures

Waste Gas Management Regulations

Technical Guidelines for Waste Gas Treatment
Facility Operations (Newly Added)

Wastewater Management Regulations

Solid Waste Management Regulations

Hazardous Waste Management Technical
Guidelines (Newly Added)

45

To ensure effective execution of environmental management systems and enhance overall
environmental governance, HIUV conducted regular specialized inspections and training programs.
The company implemented standardized environmental management initiatives, developing
environmental assessment checklists based on regulatory requirements. Comprehensive
inspections were performed at all production bases to identify and rectify potential hazards, while

systematic training programs elevated environmental management capabilities across facilities.

To standardize tracking of environmental protection investments, the company added dedicated
accounting categories in the financial ERP system for improved data collection and analysis of

environmental expenditures.

Annual environmental
compliance violations with

Monthly internal training issues identified and

Pre-shift training for
sessions production teams resolved through on-site

inspections

1 2 1 5 min/shift 0

1. During the construction of the Pinghu production base in 2025, the company prioritized investments in environmental protection facilities
and workplace safety measures to ensure clean production standards.

2.1n 2025, the company installed rooftop photovoltaic power stations at its Jintang production base to increase renewable electricity
generation capacity.

3. In 2025, the company installed rooftop photovoltaic installations at its Gansu production base to increase renewable electricity generation
capacity.
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We classify generated wastewater into industrial production wastewater and employee domestic sewage,

implementing corresponding treatment methods for each category.

Mainly originates from production line cooling cycles, equipment cleaning, and facility maintenance. We

maximize utilization of recyclable wastewater, while treating non-recyclable wastewater to meet discharge

standards.

{=| Case| HIUV Implements Industrial Water Usage Reduction Project

In 2025, multiple HIUV production bases implemented water conservation projects through:

The company increased production equipment speed and efficiency to reduce energy consumption, including reducing total

cooling water usage. Simultaneously, we evaluated and tested cooling tower equipment, precisely calculating usage efficiency

across different brands and the impact of maintenance on water consumption metrics. Through comprehensive consideration of

cooling tower supplier selection and regular maintenance measures, we reduced water consumption.

v HIUV 2025 Wastewater Discharge Statistics

COD emissions

0.0021 .

47

Wastewater
D Discharge

— 0.029 «

Ammonia Nitrogen Total Phosphorus
Discharge Volume Discharge Volume

0.28 . 0.002 .,

Total Suspended
Solids Discharge
Volume

0.29 kg

Products and Services Environment Supply Chain Employee and Community GRI Index
SOlld Waste HIUV has established a comprehensive system for technical guidance, regular diagnosis, and
Management evaluation to enhance the overall waste management level;

For the treatment of hazardous waste, we entrust third-party organizations with a hazardous waste
management license for utilization or disposal, and conduct full-process tracking to ensure the

closed-loop management of hazardous waste;

For non-hazardous waste, we prioritize external sales for comprehensive utilization, with disposal

as a secondary approach, aiming to improve the recycling rate of non-hazardous waste.

_la—~ Case | HIUV Implements Non-Hazardous Solid Waste Total Volume
= Reduction Program

In 2025, HIUV launched a special project focused on the resource utilization and emission reduction of solid waste.

The company has rectified the processes involved in the generation, storage, and disposal of non-hazardous waste, with a
primary focus on controlling the source of waste generation. Through online recycling, improvements in process technology,
and other approaches, we aim to reduce waste generation while increasing the proportion of recycling, thereby reducing the

total amount of solid waste produced by the company.

¥ HIUV Solid Waste Discharge Statistics

2025 Hazardous Waste 2024Hazardous Waste Total Compliance
Disposal Ratio

45 32.5. 38.46 100 -«

2025 Non-Hazardous 2024Non-Hazardous Compliance
Waste Waste Total Disposal Ratio

71 . 98 . 27.55+ 100 «

48



HsUIQ 7075 £sG Report

Materials Technology

The Beginning of the Report

Sustainable Development Management

Company Governance

2.4

Circular Economy

HIUV adheres to the 74th Five-Year Plan for Industrial Green Development, the

14th Five-Year Plan for Circular Economy Development, as well as the European

Union's Circular Economy Action Plan and other relevant domestic and

international policies and initiatives. We uphold the product design philosophy

of minimizing environmental impact and emphasize energy conservation and

environmental protection throughout the entire product lifecycle.

While ensuring product quality, we reduce the environmental impact of

packaging by using renewable, recyclable, and environmentally friendly

materials. At the same time, we optimize logistics and the construction of

product recycling systems, promoting the sustainable development of the

industry chain.

Process

—

ﬂ

Product
Design

e
~ . "I

—n

| § ]

"o, .—:.EE.-

Green Packaging

L'L—,'Q_._I%l

Logistics &
Transportation

Product
Recycling
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Concept

Implement the "Four New" initiative, upgrading processes
and technologies with new materials, processes, technologies,

and models.

Follow green design principles to reduce the carbon footprint

throughout the product lifecycle.
Improve component efficiency and lifespan.

Enhance the quality and performance of new components.
Design for better recyclability and higher product yield.
Develop recycling technologies to minimize environmental

impact after component retirement.

Closely follow relevant policies such as the 74th Five-
Year Plan for Industrial Green Development, practice
green production, build green factories, and reduce
product carbon footprints.

Source Reduction: Improve material efficiency within
standard limits, achieve product recyclability and
reparability, and ensure that component designs lower
costs, increase efficiency, and guarantee quality,
thereby enhancing market competitiveness.

In the production and manufacturing of photovoltaic
products, prioritize the use of recyclable and
renewable materials.

In the warehouse process, follow internal packaging
material recycling procedures, registering daily
information on items and quantities to be recycled,
along with actual recycling records.

Promote circular packaging in the product
transportation process, enabling packaging to be
reused from the transportation end to the client and
back to the shipping end.

Enhance the level of informatization across the
packing, storage, and transportation processes to
improve resource utilization efficiency.

Strictly adhere to the Industrial Emissions Directive IED
2010/75/EU and the EU WEEE Directive for the
scientific treatment of retired components.

Annual Achievements

PDCLC Intelligent Color Dimming Film Empowers
Low-Carbon Travel

Successfully developed green, eco-friendly AXPO
innovative products, reducing the carbon footprint of
traditional synthetic leather.

Developed component recycling technologies,
providing solutions for environmental impact after
component retirement.

Introduced Zero-Migration Light-Coversion Film,
improving conversion efficiency of HIT components.
Specialty Adhesive Films: Provide tailored films for
BIPV special modules to enhance module quality.
Launched specialized adhesive films for BIPV
components, enhancing component quality.

Collaborated with suppliers to design and promote
recyclable iron packaging, reducing industrial waste.
Enhanced adhesive film packaging design to reduce
loss rates and increase recyclability.

Implemented technological improvements and
equipment upgrades in the production process to
reduce loss rates.

Upgraded production lines to increase automation in
the packaging process.

By optimizing design and reducing the use of
packaging materials (such as lowering gram weight
and removing unnecessary structures), the
consumption of product packaging materials has
decreased significantly.

Enhanced green logistics capabilities, promoting
reduced emissions and carbon footprint in deliveries.
Improved warehousing informatization with an
information management system to boost efficiency.
Integrated logistics and warehousing: Real-time
coordination of shipping plans and orders to
optimize routes and transport methods, utilizing
multimodal transport (rail-truck, rail-sea) and
initiatives like forward/central warehouses to reduce
logistics waste.

Actively engaged in scientific research on component
recycling innovation projects.

HIUV' s component recycling innovation technology
achieves a silicon-based photovoltaic panel recycling
rate of over 92%,

Products and Services

Environment

Supply Chain Employee and Community GRI Index

2.5

Biodiversity
Conservation

HIUV places great importance on biodiversity conservation
during production operations and project development. We
require all construction projects to identify and assess the
impact on ecosystems and biodiversity during the design
phase, prioritizing avoidance principles to minimize the impact

on ecologically sensitive and vulnerable areas.

In 2025, we did not operate any owned, leased, or managed
sites located in or adjacent to protected areas and biodiversity-

rich regions outside of protected areas.

1% _4 Planning and

I Design Phase

11} Construction
*  Phase

}-fﬂ_r\_: Operation and
= 7= Maintenance Phase

Conduct ecological baseline surveys at project sites to understand local species and their
growth characteristics, with a focus on biodiversity conservation factors, prioritizing the
protection of local species and their habitats.

Strictly comply with relevant biodiversity protection laws and regulations, and carry out
environmental impact assessments according to the "Three Simultaneities" principle.

Use materials, components, and equipment that support biodiversity protection during
construction.

Focus on controlling pollutants that could significantly impact the surrounding ecological
environment.

Carry out ecological restoration in affected areas during construction and ensure proper
maintenance afterward.

Regularly inspect environmental risks and promptly carry out protection and restoration work.
Conduct ecological protection awareness training for employees to enhance their awareness of
biodiversity conservation.

HIUV values the cultivation of employee biodiversity protection awareness and integrates it into daily business operations.

2.6

Energy
Utilization

HIUV places great emphasis on energy efficiency and, through technological
improvements and operational optimization, effectively enhances energy utilization
efficiency. While reducing energy consumption, the company is continuously
transitioning to clean energy through the use of renewable energy sources. In recent
years, HIUV has been actively installing photovoltaic power stations to increase clean

energy generation and raise the proportion of clean energy used by the company.

In 2025, the newly commissioned production bases in Lanzhou and Jintang installed

rooftop power stations, generating 597,862 kWh and 1,875,960 kWh of clean

electricity respectively.
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HIUV is committed to building a fair, just, transparent, and efficient supplier management system.

HIUV strictly complies with relevant laws and regulations

such as the Tendering and Bidding Law of the People's In 2025, HIUV enhanced its group procurement structure for suppliers by clarifying roles and responsibilities at all levels and

3 1 Republic of China and other applicable laws in the optimizing procurement processes. This has led to more efficient and professional division of labor and collaboration, ensuring
®

countries and regions where it operates. The company has refined management with dedicated personnel for each function.

established a comprehensive supplier management

process, covering supplier entry evaluation, risk

S u p p Iy c ha i n identification, performance assessment, annual audits, and

. . : . Decision-
corrective actions for non-compliance, ensuring full .
Management System e management of suppliers and minimizing supply making Level - Responsibe for seting thedirecion and stategy or supplier managemment, 2
g y chain risks well as formulating supplier management policies and internal control/audit
i A procedures.
- + Holds biannual meetings for regular communication with strategic suppliers.
Supplier Management
. HIUV has developed the Supplier Management Procedures, Supplier
Mechanism Recruitment Management Measures, and Supplier CSR Management Execution »  Comprised of teams from procurement, quality, technical, bidding, and risk control
As of the end of the Measures, and during the year, revised and added 5 internal Level CHPETEETE:
reporting period, HIUV management  documents, including  Supplier  Development + Jointly responsible for establishing, reviewing, and implementing supplier management
. . ! |:_'|
. . . les.

had suppliers in total Management, Supplier Exit Management, and procedures for supplier rules

performance and communication management. These documents + Holds quarterly meetings to conduct supplier evaluations, monitor supply chain
8 5 break down the management framework into detailed rules and licoglagucelandlicceleupplicigiclaedlonsinesslnpeslc

processes, achieving a systematic and standardized approach to

supplier control.

Procurement
Personnel + Responsible for daily supplier management and procurement operations, including

handling purchase orders and process management, standardizing procedures and
systems, monitoring operational status, and collecting related complaints.
HIUV 2025 Supplier Overview (Unit: Entities)

e China Mainland 75 e Tier-1 Suppliers 1 5
PP HIUV classifies suppliers based on business characteristics, cooperation status, and other dimensions, and conducts regular
evaluations—monthly, semi-annually, or annually—on aspects such as product and service quality, delivery capability,
HK/MO/TW 1 -Tier- i
/ a Non-Tier-1 Suppllers 70 technical competence, and ESG performance.
International 9 o Key Suppllers 1 5 Based on the evaluation results, suppliers are categorized into three tiers: A, B, and C, with corresponding incentive or

penalty measures implemented for each level.

51 52



IO 2025 G Report The Beginning of the Report Sustainable Development Management Company Governance Products and Services Environment Supply Chain Employee and Community GRI Index

Materials Technology

. HIUV conducts internal and external evaluations to assess the environmental and social risks
n 2025, suppliers underwent .
of suppliers.

annual due diligence audits in total: HIUV implements sustainable procurement, committed to building a green and
During the supplier onboarding process, we implement a strict social responsibility risk 3 Z responsible supply chain. We actively encourage suppliers to improve their environmental
® and safety management performance, ensuring the protection of labor rights and

working with suppliers to create a dignified and ethical workplace environment.

o
S u Sta I n a b I e In line with ISO 26000, SA8000 standards, and relevant laws and regulations, we have

developed the Supplier CSR Management Measures. These measures integrate CSR

screening. In the supplier management process, we introduce authoritative third-party risk
tools to comprehensively monitor suppliers' business qualifications, legal litigation records,
compliance risks, and environmental violations.

Spend Coverage

In 2025, HIUV carried out annual CSR due diligence, identifying supplier social responsibility
management into the entire procurement lifecycle, forming a comprehensive compliance

5 o % risks, covering areas such as environmental management, labor rights protection, health and Procu rement  svstem f fer devel . T . -
management system from supplier development to exit. This promotes sustainable

safety, business ethics, and anti-corruption. We established and implemented a supplier ESG
risk survey, requiring procurement personnel to document supplier performance in the procurement and contributes to building a green and responsible supply chain.
Suppliers with Significant Negative Supplier ESG Risk Survey Form. Additionally, we conduct annual supplier environmental

management and social responsibility audits and evaluations. Based on evaluation scores and

Impact and Terminated for
o . rankings, suppliers are classified and managed accordingly. For high-risk suppliers, we actively
Significant Negative Impact ) ] ] ] ] )

guide them in necessary corrective actions and conduct regular on-site audits to ensure the

closure of the corrective loop. Su pply Chain HIUV places great emphasis on CSR management within the supply chain and has
O Responsibility established a comprehensive supplier CSR lifecycle management system. By the end of
Ma nagement 2025, the signing rate of the HIUV Supplier CSR Code of Conduct reached 100%,

with 100% of new suppliers being selected based on social and environmental

standards.

Supply Chain Risk
Management

To ensure the stability and security of the supply chain, HIUV has established a comprehensive risk
Evaluate suppliers' CSR performance, including signing rate of the H/UV

Supplier CSR Code of Conduct, 1SO certification rate, and CSR threshold

compliance.

monitoring mechanism, regularly assessing and updating supply chain risks to ensure the timeliness Pre-qualification

and effectiveness of risk management.

Prioritize ISO-certified suppliers.
Required documents: Supplier ESG Risk Assessment Form, Supplier

Intellectual Property Questionnaire.

o -

>3 (0)

Supplier Audit -+  Conduct audits based on risk levels, covering labor rights, environmental
protection, product traceability, and business ethics.
+  Zero-tolerance on issues such as child labor and forced labor—non-

compliant suppliers are disqualified.

Trade Risk Supply Fluctuation Risk ESG Risk
Developed the Global Customs

»  Suppliers failing the audit must take corrective actions; if re-audit fails,

admission is denied.

Established a specialized department to Developed the Supplier Due Diligence
R e S assess market trends, supply Management Guidelines to regularly H'UU +  Suppliers must sign the H/IUV Supplier CSR Code of Conduct;
to conduct annual assessments of fluctuations, and other risks on a audit suppliers' compliance with the Materials Technology éi%rneiiglent Confidentiality Agreement, Intellectual Property Agreement, and
import and export control trade monthly basis, and formulate timely risk Supplier CSR Code of Conduct. - /ntegr/'t}'//i.greemeritt'o co.nfirm their commitmént 'to social
compliance risks and take timely rerEee SR, HIUV Suppliel‘ CSR App:l Véld Due Diligence responsibility. Admission is granted only after signing.
preventive actions. . SUPF“ef +  Conduct online and on-site audits to identify CSR risks and propose
Lifecycle Management I CSR Performance | Coective actions

Evaluation »  High-risk suppliers are required to close issues within a set timeframe,
with monthly monitoring of closure rates.

empowerment »  Regularly monitor and evaluate supplier CSR performance, ensuring
training continuous improvement.

Host CSR workshops and training to enhance supplier awareness and
Incentives capabilities.

P_i_sﬂudm_ca_t_i_qn ] Enforce supplier removal for violations of CSR red-line policies.
: . All suppliers are regularly reminded of HIUV' s non-negotiable CSR
Supplier

Disqualification clauses.
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HIUV has established the HIUV Supplier CSR Code of Conduct, which outlines clear standards for

labor rights protection across its supply chain. These include anti-discrimination, prohibition of

Protection of Labor
Rights in the Supply Chain

¥ HIUV Supplier Environmental and Social Management System Certification Status child and forced labor, fair compensation, freedom of association and collective bargaining, and
responsible sourcing of raw materials. The Code provides behavioral guidance to help suppliers
Number of suppliers with Number of suppliers with Number of suppliers with fulfill their human rights responsibilities and manage social compliance.

. ISO 45001 certification ISO 14001 certification I1SO 9001 certification
We require and encourage suppliers to create a fair, safe, and healthy working environment for

their employees.

20 68 75 HIUV is committed to building a “green, transparent, and compliant” supply chain with its
partners, promoting ethical business conduct and integrity throughout upstream and downstream
operations.

HIUV Supplier Screening by Social and Environmental Standards (2022-2025) . . ) o ) ) ) )
Supplier Integrity In 2025, HIUV achieved a 100% signing rate of integrity agreements with suppliers. We

and Compliance
conducted 85 planned supplier visits, held 20 communication sessions with logistics suppliers,

Percentage of suppliers screened Percentage of suppliers screened using
using social standards environmental standards
organized 85 training sessions, and recorded 130 training participations.
o, (o) . . ¥ onboarding Business ethics is one of the key selection criteria to ensure that all partners
(o) (o) Supplier Integrity stage
. 9 uphold principles of integrity and ethical conduct.,
Agreement Signing Rate
in 2025:
HIUV activel he devel ¢ v chain by prioritiz " ified V¥ Post- HIUV conducts regular follow-up assessments to ensure suppliers remain
actively promotes the development of a green su chain rioritizing suppliers certifie
Gre?n Supply ) yPp ] P 9 p? y yp 9 i ?p ) engagement fully compliant throughout the cooperation, with zero tolerance for
Chain Development with /SO 74001 Environmental Management System. Environmental performance is integrated into 1 00 0/ i brib
corruption or bribery.
supplier evaluations, and preference is given to low-carbon and environmentally responsible O P Y
suppliers under equal conditions.
Supplier Integrity Supplier Integrity Supplier Integrity Compliance
HIUV has clearly defined environmental requirements for suppliers, including: . Compliance Trainings ~ Compliance Training Hours  Training Coverage
«  Compliance with national environmental protection laws or relevant international standards, with lawful discharge of wastewater, 1 8 5 h 1 00 %
waste, and emissions.
« Implementation of green supply chain practices, including energy conservation, use of renewable energy, reduction of resource
consumption, and emission control.
« Avoidance, reduction, or offsetting of significant impacts on biodiversity during production and operations.
+ Close attention to environmental legislation at both international and local levels, and active response to environmental impact
assessments. .
Supply Chain HIUV has established a strict supplier traceability management system, enabling full-process monitoring
Traceablllty from raw material entry to final product output, ensuring reliable sourcing and qualified quality.

HIUV has established a supplier environmental violation monitoring and management mechanism to

drive corrective actions and assist suppliers in eliminating adverse records. product safety and traceability.

We maintain long-term, stable partnerships with traceable and quality-assured suppliers to safeguard

In 2025, HIUV optimized its information management system and launched a digital traceability

platform, enabling full-process management including raw material tracking, data analysis, and quality

claims.
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3.3

Supplier Collaboration
and Empowerment

HIUV upholds an open, collaborative, and mutually beneficial
approach to maintain close communication and cooperation
with suppliers. We promote information exchange and
technology sharing, while actively supporting suppliers to
overcome market challenges and achieve shared growth and

prosperity.

S

upplier

Communication
and Collaboration

HIUV has established a relationship of mutual trust and support with suppliers, and built
diversified communication channels. In 2025, we introduced a new SRM supplier collaboration

survey, covering areas such as management rules, process transparency, collaboration efficiency,
and business ethics. A total of 85 questionnaires were distributed and completed, with results
showing high supplier satisfaction in management rule awareness, transparency, and payment

timeliness. No corruption issues were identified.

Daily Business Regular Business Joint R&D Open Complaint
Collaboration Communication Communication Initiatives Channels

Comprehensive

Business

Communication &

Collaboration

Purchase Order

Confirmation &

Execution

Daily Communication &

Coordination

Regular Supplier Visits

Executive-Level

Engagement

Supplier Reception &

Onsite Visits

Regular Training &

Exchanges

Supplier Audits &

Inspections

Joint New Product

Quality Issue The company has
. Development 1
Complaints established a
supervision hotline
. Technical Forums & (15900564361) and a
Technical

dedicated email
(shenjijubao@hiuv.com)
to receive reports.
Reported issues are
investigated by
responsible internal
departments, and
relevant personnel are
interviewed accordingly.

Communication & LSS

Collaboration
Onsite Process

. . Improvement &
Onsite Guidance P
Trials

Technical Exchanges

Customer Issue
& Forums

Resolution

HIUV 2025 Supplier Training Performance

T
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otal Sessions

135

Total Training Hours Total Participants

135+

228 (supplier representatives)

Products and Services

Supplier
Empowerment
and Support

Environment

Supply Chain Employee and Community

Upholding the principle of empowerment, HIUV provides systematic training and technical
support to help suppliers enhance their ESG practices and promote sustainable supply chain

development.

In 2025, HIUV conducted 135 training sessions and carried out on-site visits and CSR due

diligence for 7 key suppliers. Through discussions on environmental management, occupational

health, production safety, and social responsibility, we helped suppliers build awareness and

strategies for sustainable development.

GRI Index
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We deeply understand that protecting employee rights is the responsibility of every enterprise. In the recruitment and employment
HIUV is committed to the United Nations Global Compact and its principles in the areas of human process, we legally safeguard the basic rights of every employee. We continuously improve the Employee Recruitment Management
rights, labor, environment, and anti-corruption. Measures, establish and perfect a market-oriented personnel selection mechanism, and treat employees of different genders, ages,
The company strictly complies with all applicable labor rights protection laws and regulations in ethnicities, and cultural backgrounds equally, providing all candidates with equal employment opportunities.

China and in all regions where it operates, while actively respecting and protecting labor rights

4 1 across its value chain.
[ J

To proactively identify and assess potential human rights impacts and risks, HIUV has established

In line with the company’ s development plan, we implement an open recruitment system, expand diversified recruitment channels, and
maximize the public disclosure of job vacancies. We adopt standardized and regulated recruitment processes, comprehensively assess
candidates, and select the best talents. This ensures that every employee enjoys equal opportunities in terms of career development, salary,
a company-wide risk identification and regular review mechanism. This framework encompasses

La bo r Rig hts human rights risk assessments across its own operations, business activities, supply chain, and any

new business relationships—including mergers, acquisitions, and joint ventures.

and benefits, while also ensuring that female employees have the right to enter different decision-making leadership positions.

HIUV is committed to working together with employees, suppliers, and other business partners to

Case | Skilled Personnel Training

build a fair, open, inclusive, and harmonious working environment.

To meet the diverse and comprehensive learning needs of employees, we have tailored a "mandatory course" program that
The company has established internal policies such as the HIUV-HR-WIQ-018 Recruitment enables employees to quickly acquire essential knowledge and skills, fostering skill development and enhancing employee
Management System, Personnel Business Management System, and Labor Protection Supplies competitiveness.
Management Regulations to fully implement labor contracts and collective agreements. These
policies ensure that employee rights, including labor remuneration, rest and vacation, occupational
health and safety, social insurance, and vocational training, are safeguarded in accordance with the
law. We strongly oppose all forms of discrimination, including but not limited to ethnicity, race,
nationality, religion, gender, age, sexual orientation, disability, and marital or reproductive status.
We firmly reject and strictly prohibit forced labor and child labor.

At the same time, we respect employees' legal rights to freedom of assembly and association, and

are committed to creating a diverse, equal, and inclusive work environment.

Employee Recruitment

«  Verify the identity and age of «  Verify that the employee's signature

applicants  to  ensure  that
employees meet the legal labor
age requirements as stipulated by
national laws and regulations,
preventing incidents of child labor.
Confirm that the terms of
employment match the actual

employment situation.

+  Verify that the employee's

on the labor contract is voluntary, resignation notice complies with

ensuring that the employee is not legal requirements.
coerced into signing due to threats,
withholding of documents, or other
reasons, in order to prevent
incidents of forced labor.
»  The onboarding system will perform
age verification and control through
digital means, strictly verifying that
the age information on the

employee's ID card is accurate.
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4.2

Employee

Based on the business development needs, HIUV formulates
corresponding talent attraction strategies to provide employees with clear
career development paths, ensuring a talent reserve for business

innovation and upgrading, and creating a win-win platform for employee

D I growth.
Ta I ent We attract various types of talent from society and activate internal personnel movement
Att ra ction through multiple channels. By the end of 2025, the company has a total of 565 employees

worldwide, with 414 males and 157 females. There are 12 ethnic minority employees and 3

foreign employees, with 69.91% of employees being between the ages of 31 and 50.

Total number of
employees worldwide Male Female

565 73.27,

HIUV Employee Structure in 2025 (Unit: People)

726.73,

e male 414

By Gender
e female 151
o <30 149
e  31-50 395
By Age

° >50 21

61

China
® Mainland 561

By Region e HK/MO/TW 1

o International 3

“Below College 280
By Edu. BG ® Bachelor's/College 249

® Postgraduate 36

Products and Services Environment Supply Chain Employee and Community GRI Index

HIUV upholds the values of openness, inclusiveness, and equality, striving to foster a diverse
workplace culture. We do not discriminate based on race, color, gender, religion, age, nationality,

Diversity, Equity,
and Inclusion

social or ethnic background, sexual orientation, gender identity or expression, marital status,
pregnancy, disability, or veteran status. We embed equality throughout the entire recruitment

and employment process.

In 2025, with our accelerating internationalization, our workforce has expanded to include
employees from Southeast Asia, India, Europe, Australia, and other regions — encompassing
diverse nationalities and ethnicities. The number of disputes arising from employment

discrimination: 0.

-
r

F _ “.."“,

(9,
YoMy M
b

Gender Diversity Age Diversity Geographic Diversity
We advocate for gender diversity in
the workplace, emphasizing equality
and fostering an inclusive talent while valuing the expertise
environment where both male and and contributions of experienced
female employees have equal access core employees.
to development opportunities and
career growth.

We promote a balanced age

. We actively attract talent from
structure by welcoming young

across the globe. Our workforce
includes employees from multiple
countries and regions, reflecting a

diverse and international team.

Y Total High-Level Talents Attracted V¥ Total Overseas Employees (Non- V¥ Total Local Employees

Chinese Nationality) Attracted Recruited at Overseas Sites

2025 2025 2025
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ca reer We are deeply committed to cultivating employee capabilities and advancing their career development.
D I t Guided by our talent philosophy of continuous innovation and pragmatic action, we strive to optimize our
eve 9pmen talent development mechanisms and build robust talent pipelines. This creates an enabling environment
Pla nnin g for employee growth and injects lasting momentum into the company’ s sustainable development.
We prioritize building a scientific training system by analyzing training needs based on corporate
development, job requirements, company culture, and individual career goals, and we develop annual
training plans accordingly.
We also emphasize a culture of shared growth with our employees, leveraging performance-based and
Employee P ’ P P

equity-based incentives to foster collective development.

Training System

Onboarding Training Leadership Training Professional Skills Training

+  We provide comprehensive +  We offer leadership development «  We conduct hands-on training for
onboarding programs for new programs to enhance strategic special job roles and professional
employees, including orientation thinking among mid- to senior- technical training to help employees
sessions, the "Rising Star" training level management. These trainings enhance their expertise. These efforts
program, and probationary training. aim to strengthen leadership support the development of a skilled

» A combination of online and offline capabilities and build a robust and specialized talent team.
formats, with synchronized practical pipeline of high-level talent.

exercises to ensure effective

learning and integration.

Employee Training Performance in 2025

Total Training Sessions in Total Number of Trained Total Employee Attendances  Total Training Hours
2025 Employees

394 795 4566 590
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Onboardi ng We place great emphasis on onboarding new employees by designing a comprehensive training
Tra i n i ng program to help them become familiar with company policies, understand corporate culture, and

acquire essential knowledge on safety, 5S, and quality. The training also includes job-specific
skills to accelerate their integration process, ensuring a smooth transition into their roles.

The new employee training coverage rate reached 100%.

Onboarding Training Plan:
Format: Online Learning
Content: Company Overview, Employee Benefits, Safety and Health, Job Skills, etc.

"New Star" Classes:

Format: Offline Training
Content: Factory Tours, Safety Training, On-site Q&A

Probationary Training Plan:

Format: Offline Practical Training

Content: Hands-on experience in the workshop, understanding business processes,
and improving job skills

To build a high-performance organization and nurture a strong core team, HIUV regularly conducts

Leadership
Training

leadership training through a combination of empowerment, project-based learning, and one-on-
one coaching. These programs are designed to help employees acquire and develop leadership

competencies, equipping them to take on managerial and leadership roles within the organization.

Key company personnel and safety management staff participated in specialized training programs
such as Red Cross First Aid, fire station skills training, and internal auditor training for management
systems. In addition, HIUV continues to host the “Pioneer Training Camp” to further enhance

managerial capabilities.
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"

Ski"S Training HIUV provides customized core curriculum ”  training to meet employees' diverse and
comprehensive learning needs. These programs enable employees to quickly acquire essential

P rog rams knowledge and skills, enhance their professional capabilities, and strengthen overall competitiveness.

Case: Operational Skills Training

All production bases continuously organize regular skills training.

65

Products and Services

Employee
Communication

In 2025, the social insurance
coverage rate for employees
in Mainland China:

100.

Environment Supply Chain Employee and Community GRI Index

HIUV ensures that its compensation system is compliant, fair, and reasonable, and firmly adheres to

the principle of equal pay for equal work.

In 2025, based on both domestic and international markets, we updated and iterated our internal
systems and compensation structures. We developed a differentiated incentive policy framework,
linking various functional roles to specific operational indicators. A differentiated distribution plan
was implemented to fully motivate employees and allow them to share in the company's

development achievements.

Providing Diverse Non-Salary Benefits. In addition to statutory annual leave and regular sick leave,
we have added additional welfare benefits, such as welfare holidays, birthday benefits, and holiday

bonuses, to enhance employees' sense of satisfaction and happiness.

V¥ Organizing Employee Forums V¥ Participants in Employee Forums V¥ Employees Engagement Satisfaction Ratio

o 6

95 90%

Conducting Monthly Employee Satisfaction Surveys and Enhancing Service Quality

V¥ Feedback Closure Rate

feedback received through the

open mailbox:

nearly 120 pieces

Company mailbox feedback

closure rate:

100 «
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4.3

Health &
Safety

Employee health and safety is a fundamental cornerstone for the stable operation and
business development of the company. At HIUV, we always prioritize the life and

occupational health of our employees, upholding the philosophy of "life above all."

We strictly comply with laws and regulations such as the Work Safety Law of the People’s
Republic of China and the Law of the People's Republic of China on Prevention and
Control of Occupational Diseases, and we have established and continuously improved

our occupational health and safety management system.

We rigorously implement a wide range of occupational health and safety measures,
effectively enhancing our safety production capabilities and ensuring the safety and well-

being of every employee.

Employee Occupational Health and Safety Protection Measures

Safety Culture Training

The foundation of the company's entire safety management system is built upon the
identification of hazards and the results of risk assessments. Based on these outcomes,
mechanisms, measures, and plans are established and improved to prevent various hazards or
risks. The company conducts regular and ad hoc employee safety education and training sessions

to uphold the principle of "safety first, prevention-oriented."

&

Occupational Disease Prevention and Health Protection

We prioritize the physical health of our employees by providing annual medical check-ups and
health consultation services. These initiatives help employees monitor their health status, enable
effective health interventions, and prevent occupational diseases. As a result, employees' sense

of belonging and identification with the company has been significantly enhanced.

e

Strict Accountability and Assessment

We implement strict safety performance assessments and accountability to reinforce the primary
responsibility for production safety. By strengthening risk prevention and control, emphasizing
safety standardization, and building robust safety infrastructure, we continuously improve
hierarchical, professional, standardized, and digital safety management capabilities. These efforts

help create a safe and stable environment for the company’ s development.

67
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Case: Fire Drill and Safety Training

On the occasion of National Fire Safety Day on November 9, HIUV organized a “119” Fire Drill event. Fire safety professionals
were invited to deliver a Fire Safety Classroom, combining theoretical instruction with hands-on emergency drills to enhance
employees’ fire response capabilities.

HIUV emphasizes prevention over disaster recovery. By preparing comprehensive emergency supplies and developing a
detailed fire drill plan, the company established clearly defined emergency teams to ensure that all aspects of fire safety are
thoroughly implemented and responsibilities are clearly assigned.

e )
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Employee HIUV continuously improves its employee benefits system to foster a positive organizational atmosphere,
Beneﬁts attract and retain talent, and enhance employee well-being. The company offers a comprehensive range of
benefits, including statutory benefits, inclusive benefits, position-based benefits, and incentive-based
benefits. These include social insurance and housing fund contributions, household registration and housing
support, employee training and development, and mentorship programs, helping employees address

concerns such as home ownership and personal development.

The company has established a long-term incentive system to attract, motivate, and retain key technical
personnel. This system encourages employee engagement and creativity, enhances team cohesion and

HIUV's core competitiveness, and supports the company's long-term, sustainable, and healthy development.

Employee Equity Incentive Employee Dormitories

From 2021 to 2023, the Company launched three phases of employee stock X X . .
We consistently practice a "people-oriented” approach with a focus on

ownership plans for three consecutive years, with a total of 26.359 million . . .
human care, continuously honoring our commitment to employee welfare.

shares transferred to 199 incentive recipients. The unlocking and X . o .
o . X . The company provides well-equipped employee dormitories at all of its
distribution of mature shares have been implemented successively starting
from 2024.In 2024, the Company rolled out a Type Il restricted stock

incentive plan, granting 2.41 million restricted shares to 28 incentive

plant locations, ensuring that accommodation needs are met. This
initiative enhances employees' sense of belonging and satisfaction,

. . . . K contributing to an improved quality of life for our workforce.
participants, which will be assessed and issued over a four-year period. In

2025, the Company implemented another employee stock ownership plan

involving a total of 8.05 million shares with 23 participants.

Rich Cultural Life

Hiuy IR HIUD

Wi,

20
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4 4 HIUV takes on a strong sense of mission and responsibility. While generating profits
[ ] and fulfilling legal obligations to shareholders and employees, the company also bears
responsibility toward consumers, communities, and the environment. HIUV views profit

. not as the sole objective but emphasizes the value of people in the production process.
SOCIa I The company is committed to making positive contributions to the environment,
consumers, and society, prioritizing corporate social responsibility and contributing to

the healthy development of society.

Responsibility

HIUV follows the principle of "adapting to local conditions" and has established a localized

Support Local

recruitment system. Except for positions that require specialized technical personnel in fields that
Employment are relatively scarce locally or are not available in the region, all other positions prioritize local

applicants, actively promoting local employment development.

HIUV Scholarship

In 2025, the HIUV Scholarship, donated to the School of Polymer Materials at Shanghai Jiao Tong University, continued to be
awarded. The annual prize amounts to 80,000 RMB, encouraging outstanding students to focus on technological innovation and

contribute to the development of polymer technology.

]

In 2025, the company established running, table tennis, and badminton
clubs, organizing a variety of activities and competitions. Each
production base actively hosted half-marathons and various other
competitive events, creating exciting and vibrant activities that enriched

employees' lives.

In line with the United Nations SDGs' goals of No Poverty and Zero Hunger, as well

4 5 as China's "14th Five-Year Plan" which highlights the goal of comprehensive
® poverty alleviation, HIUV actively responds to policies related to rural revitalization.

The company focuses on participating in the photovoltaic rural rooftop poverty

I alleviation project. HIUV provides cost-effective adhesive film products to

Ru ra component factories undertaking the photovoltaic rooftop projects, ensuring the
quality and electricity generation efficiency of rural photovoltaic rooftops, thus

contributing to the success of the poverty alleviation initiative.

Revitalization
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GRI Index

The Beginning of the Report Sustainable Development Management

Instruction: HIUV reported the information referenced in this
GRI content index in accordance with the GRI standards from
January 1, 2025, to December 31, 2025.

GRI 1 used: GRI 1: Foundation 2021.

Disclosure Topic/Disclosure Item

Disclosure Item Title

GRI 2: General Disclosures 2021

Organization and Reporting Practices

2-1

2-2

2-5

Activities and Workers

2-6

2-8

71

Organizational details

Entities included in the organization’ s
sustainability reporting

Reporting period, frequency and
contact point

Restatements of information

External assurance

Activities, value chain and other business
relationships

Employees

Workers who are not employees

Company Governance

Not Applicable

P11-18

P59-69

P51-58

Products and Services Environment Supply Chain

Disclosure Topic/Disclosure Item
GRI 2: General Disclosures 2021

Governance

2-20

Strategy, Policies, and Practices

2-22

2-23

2-24

2-26

2-27

2-28

2-29

2-30

Employee and Community GRI Index

Disclosure Item Title Page
Governance structure and composition P12, 19-20
Nomination and selection of the highest P12, 19-20
governance body
Chair of the highest governance body P12, 19-20
Role of the highest governance body in overseeing P12, 19-20
the management of impacts
Delegation of responsibility for managing P12, 19-20
impacts
Role of the highest governance body in sustainability P12-18
reporting
Conflicts of interest P19-20
Communication of critical concerns P9-18
Collective knowledge of the highest governance P9-18
body
Evaluation of the performance of the highest P9-18
governance body
Remuneration policies P19-20
Process to determine remuneration P19-20
Statement on sustainable development strategy P11-13
Policy commitments P11-13
Embedding policy commitments P11-13
Mechanisms for seeking advice and raising P19-20
concerns
Compliance with laws and regulations P11-13
Membership associations P7-8
Approach to stakeholder engagement P13-18
Collective bargaining agreements P66
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Disclosure Topic/Disclosure Item

GRI 3: Material Topics 2021

3-1

3-2

3-3

Economy

GRI 201: Economic Performance
201-2

201-3

GRI 203: Indirect Economic Impacts
203-1

203-2

GRI 204: Procurement Practices
3-3

GRI 205: Anti-corruption

3-3

205-1

205-2

205-3

GRI 206: Anti-competitive Behavior
3-3

206-1

73

The Beginning of the Report

Disclosure Item Title

Process to determine material topics
List of material topics

Management of material topics

Financial implications and other risks and opportunities due
to climate change

Defined benefit plan obligations and other retirement plans

Infrastructure investments and services supported

Infrastructure investments and services supported

Management of material topics

Management of material topics
Operations assessed for risks related to corruption
Communication and training about anti-corruption policies

and procedures

Confirmed incidents of corruption and actions taken

Management of material topics

Legal actions for anti-competitive behavior, anti-trust, and
monopoly practices

Sustainable Development Management

Company Governance

Page

P17-18

P17-18

P17-18

P37-39

P66-69

P42,70

P31-32

P51-58

P2

p22-23

p22-23

p22-23

p22-23

pP22-23

Products and Services

Disclosure Topic/Disclosure Item

Environment

GRI 301: Materials

3-3

301-1

301-2

301-3

GRI 302: Energy

3-3

302-1

302-3

302-4

302-5

GRI 303: Water and Effluents

3-3

303-1

303-2

303-3

303-4

303-5

GRI 304: Biodiversity

3-3

304-1

304-2

304-3

Environment Supply Chain

Disclosure Item Title

Management of material topics

Materials used by weight or volume

Recycled input materials used

Reclaimed products and their packaging materials

Management of material topics

Energy consumption within the organization

Energy intensity

Reduction of energy consumption

Reductions in energy requirements of products and

services

Management of material topics

Interactions with water as a shared resource

Management of water discharge-related impacts

Water withdrawal

Water discharge

Water consumption

Management of material topics

Operational sites owned, leased, managed in, or adjacent

to, protected areas and areas of high biodiversity value

outside protected areas

Significant impacts of activities, products and services on

biodiversity

Habitats protected or restored

Employee and Community

Page

P49-50

Not involved

P49-50

P49-50

P39-42

P39-42

P39-42

P39-42

P39-42

P43-44

P43-44

P43-44

P43-44

P43-44

P43-44

P50

P50

P50

P50

GRI Index
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Disclosure Topic/Disclosure Item

GRI 305: Emissions

3-3

305-1

305-2

305-5

305-7

GRI 306: Effluents and Waste
3-3

306-1

306-2

The Beginning of the Report

Disclosure Item Title

Management of material topics

Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions

Reduction of GHG emissions

Nitrogen oxides (NOx), sulfur oxides (SOx), and other

significant air emissions

Management of material topics

Waste generation and significant waste-related impacts

Management of significant waste-related impacts

GRI 308: Supplier Environmental Assessment

3-3

308-1

308-2

Society

GRI 401: Employment

3-3

401-1

401-2

401-3

GRI 402: Labor/Management Relations

3-3

75

Management of material topics

New suppliers that were screened using environmental criteria

Negative environmental impacts in the supply chain and
actions taken

Management of material topics

New employee hires and employee turnover

Benefits provided to full-time employees that are not
provided to temporary or part-time employees

Parental leave

Management of material topics

Sustainable Development Management

Company Governance

Page

P39-42

P39-42

P39-42

P39-42

P39-42

PA7-48

P47

P48

P51-58

P51-58

P51-58

P59-62

P61-62

P69

P69

P59-60

Products and Services

Disclosure Topic/Disclosure Item

GRI 403: Occupational Health and Safety

3-3

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

403-9

403-10

GRI 404 : Training and Education

3-3

404-1

404-2

404-3

GRI 405: Diversity and Equal Opportunity

3-3

405-1

405-2

GRI 406: Non-discrimination

3-3

406-1

Environment

Supply Chain

Disclosure Item Title

Management of material topics

Occupational health and safety management system
Hazard identification, risk assessment, and incident
investigation

Occupational health services

Worker participation, consultation, and communication on
occupational health and safety

Worker training on occupational health and safety
Promotion of worker health

Prevention and mitigation of occupational health and
safety impacts directly linked by business relationships

Workers covered by an occupational health and safety
management system

Work-related injuries

Work-related ill health

Management of material topics

Average hours of training per year per employee

Programs for upgrading employee skills and transition
assistance programs

Percentage of employees receiving regular performance

and career development reviews

Management of material topics

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of women to men

Management of material topics

Incidents of discrimination and corrective actions taken

Employee and Community

Page

P67-68

P67-68

P67-68

P67-68

P67-68

P67-68

P67-68

P67-68

P67-68

P67-68

P67-68

P60-65

P63

P60-65

P60-65

P62

P62

P62

P62

Not involved

GRI Index
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Disclosure Topic/Disclosure Item

Disclosure Item Title

GRI 407: Freedom of Association and Collective Bargaining

3-3

407-1

GRI 408: Child Labor

3-3

408-1

GRI 409: Forced or Compulsory Labor

3-3

409-1

GRI 413: Local Communities

3-3

413-1

GRI 414: Supplier Social Assessment

3-3

414-1

414-2

GRI 416: Customer Health and Safety

3-3

416-1

416-2

GRI 418: Customer Privacy

3-3

418-1

77

Management of material topics

Operations and suppliers in which the right to freedom of

association and collective bargaining may be at risk

Management of material topics

Operations and suppliers at significant risk for incidents of

child labor

Management of material topics

Operations and suppliers at significant risk for incidents of

forced or compulsory labor

Management of material topics

Operations with local community engagement, impact
assessments, and development programs

Management of material topics

New suppliers that were screened using social criteria

New suppliers that were screened using social criteria

Management of material topics

Assessment of the health and safety impacts of product and
service categories

Incidents of non-compliance concerning the health and
safety impacts of products and services

Management of material topics

Substantiated complaints concerning breaches of customer
privacy and losses of customer data

Sustainable Development Management

Company Governance

Page

P66

P56

P59-60

P59-60

P59-60

P59-60

P70

P70

P51-56

P55

P51-56

P32

P32

P32

P24,34

P24

Products and Services

Environment

Supply Chain

Employee and Community

GRI Index



